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^w#^%3^3fk%3fhiwn4 T j^TT^ct'^ t^&ri PiHfeRsra 'JEmrri, — 

3TKqni-l 

urtfas; 

1 . TTR, HHJ'jf'TT 

(i) ^ RiPpth i^fn>r-xpTi- 7 iT'Tr sHRr ui*fr°i^ ( 3 TfaErft 3 fiTE 4 *)iO) ^e faf^o, 2001 w.-mio 1 

(ji) ^ y«ni^n ^ <ii{l <3 fiirmd) ef*"! 1 

(iii) ^'^Ni’% yr^4> arRwO aifa t E : 

m<-<j 'ReP iPi'-iHf R" st^tse et hsci 'fro , *n tuHi-*! 

■tftar w— 

(■JE) ^PlE T R '^'4 Rntil °hRHi t R 3T«Wr off'll % 31TOK’ C K w') p; ^ t R, 

(73) Ul-Ml'JPE'^'^T O^iETTFE'fUEkET fE7ft 3EE ’Idi f) yRlPiyRw ET 3THT »ipKl T TTTPTFJ^^ff ijRt I 

2 . uRtirou}; 

p 'Si*! TW nfti «<ia ROTEET t-i^4 % y Pifjjtf E— 

(^E) <l 3TfliRm'’^3n^^3n^t^3lRlRm, 1976 (1976^21) I 

( 73 ) “RieeRe”^ P4m«rc , i987^TWTrRpT3ift#nti 

(tt) ,, %fa i3nRpETCt"^r RrH^« : i 5(i)~^l^rff^T3nfET^urft^rfirsI^T% i 

(-E) <EFli<H4 TETHER »JTtE^8EOT3lfV^3TM7rt| 
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(q) ‘' Rp^Wfrqqq'' ^ ^qrqq qM<T $ I 

(q?) "wOTqqqqr” 4 awh^ wOTqrrqqn; w qrr4 w qftjqrrft qpqfrr 11 

(q ) " ^iC'i u 'E< 11 4 Rb4) qOqf) q?<41 ■jii c i 4 ^qTTq ?W< 3K qq % 31 fqwqqqO ^-i-h i'An 4H qicil qqfq qfHOd % I 

(F) "ww qifqqrRt” 4 qfqqqftqf % WW?) 4 qft q;4qiR4i % qp#t 4' STWr^T SET qqqrfqq qfqqqt 
qfq?Dq$l 

(qr) qft41wq)q (o^Rw) %qq'4'4qT; 

( 13 ) wr qqfa, fwq% fjtai'i qfqqrnT qr qrw y$ u i qqq qt ^; 

(q) wr qifqqrrf) set peir*^ a qrqrfPHqr qqqr i w fa?q qrarPinq qqqrm t e ?q#T qftq^ qqf4 ; qE 
(q) 4w% a[Uh wPii<irT n T ET “qlo q>t q^ qqfq I 
(z) ‘ 1 qteik-mf'’4^qqaftr qqf qq, qfq qrt£ qfqOq1 1 

(q) 11 q r 4 q n) ’’ 4 Pqfq q q 3(qr) ( 2 ) qk ( 3 ) 4fqPqffeqqi44fq^fr 4t qq ErP-iffA '®qfqq qpqtfq % qftrqq444 

q4m4 4 wRet f, knqqO 4qnj amnqt qq 4 see qqqqf qr) ^qq 4t $ 1 

O) “qftqn;"4 3rfq^qr qpfqqt ^ q^/^ qft (qft qfq/qqft 4t fqrqrr/qft sfeift qr q>4qid ett t) 3 % 
3Tfqqrr4 qT qr4qr4 qft 0.4) 4 a h, h i?tt- fqn, qnj 4k qt4, 4t i j D f?i: arfqqnf) qr qrkqk) q^ sqfkq ii, stPhOo 
i?, fqr^ 3id4a fqfkqr iqq 4 ■’jwjr qfq/qqft wf4<ri q4f $ 1 

(<r) ‘‘qrPqqrrk’’ 4 faRm 3 (qr)( 1 ) 4 ftfqft'q w?r 4 4 fqqft 4t q^ m kr^qq ?qfqq 3444q $ 1 

(qf) 11 4nq’’ 4 3rq4q 4qq*rfeqf 4k qRqrf^qqt % f4>41 hpt Pfl4 fr fqfqqqf ^ sqpiq fq?)q qq 4 qqq % 
wr4' qqf^q fqrqr qqq, 14>4) On-iHM 4' qfq^Ki qr qqpqirt ski yR ihip qiqr f^qr qA qrqr *|<H ^qq aqfqirq 
ti 

(q) “q%qq”4^qq3^qqq^ q% qqqfq^q 1 1 
(q) “qTq’Pwtqr”^ qiqflq +4ifqrqfq^qt;sfk 

(q) 11 qPi. 6 d qqqqi'” 4 qqpr’'Fiqfqrq 4" ■fqqft f^qrq qq qqq qqqqq^ qTqi qfqqqrt, An -it % srfqqqt 

^qqq^l, -arM^t l 

3Tsqrq-n 

3Tfij<t.iRq) , 3lh' *4T4iR4 l , ^T ^lT*<u i, f ^Rkf , qMt^T 4tr qqT q-4 qqTfEr 
3* 3^fft4^tolR4V3^1^ «t)4^RqT<t)l 

(qr) Tfqr% 3rfqqnftqf 3^R qrtfqrRqf qr) Rqqi^qK qqTfiq fqrqi qnqTTT: 

0) Tnjy-qr3^Rranfr4q4 

(i) A«-I 

(ii) '^%^-II 

(iii) 3%qr-ITI 

%4t 3fHqR %qqqq qqqq wqq^:#TT: 

(i) qfqqiRt 

(ii) WOT qqqqr 

(iii) ^qqqqqr 
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[ TOTHI—7TO54] WW WT WtH 1 aiWWWl 

(iv) fefea Kfettw 

fefe ifet qcH*iii fefe HS4I4, rfefe? Plifelch ^ u sci SKI i’iO 4 ! tu e hK% 3Kjfe)<;i fe TO IqpiF^t Ffeqi 

WTTj; I 

( 2 ) TK^Kg— Pdlfefefe feqfe 

fett fewf 3T«(f?l ffeffeW-W- W fefe, ffc-w-jw, 3TT^j%Pw fefe fefet 3TTO feffew, ffefet ffefelW 

4 u «<n snt %wfa wto % Tjfejfeis^ fe toto-totk to ffeftffeg few ww; i 

( 3 ) TH^fTO—3KJtTO«T feTOf 

W#KTO fefe 3T«rf^ %pi, fe'^IWSW-W-TOKfe ^fewfe, T£TFTO-Ky-fefei r IW$W, ■fl'wfe 
wfewfe, 7JTTO 01^ fefe i^fe) 3iw feffew, P>T% hfei* H u 'Sd SKI fer-sfel j h j ^k % 
'^fewed fe to-wi to ffeferffew few wnj i 

(73) T5K fefeWT wt ffefe) fet KW WTK? 3lfe Ktff Cl'IIW ■Jilt'll ffefefetfet (fell) wffewiffeti W TOtwffelli % Ttfet KWtf W 
feffefef WT TK TOTOT few fe WKfetT few atfeffetT % I 

4. 3TWlfe TOfeTOtfe 

FlfafTOTfetfe^r^fsiTO') srfd^d wsfenfefe^ fet, gftWStfefe WFTFT wfefefev ■TOjfefef %3KWfefer, fetTOPTOTOKlTO 
fefefeTW TOTOT SKI Wtt fWTT Wife, Pfefel fefeV WTOW W hRR*T% fe ffentfe % fdU ffefe) TOfeT Wt fferffewfel fewf fefe/W wfetTOW 

fewt fe wf fe 60 ffer fe sroffew wt totR-t % ffe y Trsfe fefe/w TOwfet totor to ffefeTffetT wt rwttt ^ : 

TORI, TOT fe TTS*t ■Stfe/W TOWlfet TOTOR TO fefet ffefefTOW wfetWW ^fe % TORtfe fe K>t WTfefet I 

5. <fet few fe fe^fecT 

(i) afewroRfeffefeTO-ife w'ewff'ffefefro yifej-s^i-ftfewi wfewRfef tfeferofefew : 

TORI, 'TO fe fefe TO75TTORW % TO; TO Wife TOWfe R fe, fe wfewRfe % fefe’4 fe' fe 3RTOT ffeyffel wfewfe feHT I 
( 2 ) few K'Kfe fegferfe fefeKT 4 -ifKW ^Kfefel % feKKI fefefeKT fe KRT 29 % 3TgKK fefeK KTWK SKI '*HTn 

ferfe % 3Kp7K fet WTOfe I 

(3) ^fe ■fe few fe -aKife hpmI fejfer w wfew fefewife fer wfewfe fet few sw k«it fafeffer kt krtcttetri ffefewT 
KTffewfe fe WKWW (feferr) KWK-WT TO1K WKTr^TFKKWfenTI 

(4) 3KT&TT—ferrwT^feTOfel, 

(W) few! fefet fefe fefetT % KTK few?F few fe KT feWK wfe WT W<K few fe, fewfe 'Hnlwfo fetfel fef, 

■3TKW 

(7?) fferfe wfe/fefe % fefer fefe ^ fe, fefe TOfel % KTK ffeW?' few fet W ffeWP Wfe WT KKK few fet, 
wto w; W fejfro fe fen wk fef few : 

WC^ KF fe fefe fejffeT wffeWRt WRT ^ KJW fe fe feTT few ^fe TOfTO KW few^ fe 3TW KT WFJ fefe fefe 

fe WTrofer ^rjfer ^ sfe wr fe U.-'.hi wfe fe 3TW 3 ttkk fe fe fe kf fewr fe wfer fe s kwttt ^ i 

( K ) fefeWT 

fefe fet few fe -arKfe Hf fe ffejfTO K7 TTffew fefeWlfe W wfewfe 3K|gfe-II fe SppK Wqfe fewfew fefefe fe Wt fe KW 
feWKK^T fefen I 

6. ft^m-rferfer 

ftfe-MH 3fefefelfwd ffefe fe wp-feffefet fe'TOW Pi^TO fefewifew ^fe^llfe WT *tc14W4, K%afefecWfefefeWKWWK 
fet fefet, fe 3Tffe'i'HH fet WK 17 fet WTWTI ( 1 ) fe 3TTO‘fe fefefer 7KWR SKI 77WT-7KR W ffefefeffe fet WW, I 

7. feKT Wl UIW 

fewfe ffeyroffefet fet^rfrofetfew, wfeffe^W^lfe^fewWTKfelfefewfeKfeTOfefew^WTtwfefet'TOKt'^fe'feffen 
WKfe ftfefe WH fe Wife ffeTK fe ■3TTKW fefet : 

wt^ wf ffe fefe wifefe wife ffewtf fe arwr^'n fe wmww wkti t, fet m wk ffe3 to fewr fefe: fet m fet to tot 


wfffewi 
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B. Ufofapi 

(1) >3lfaR>l{|RtR4R5l'3TRfR%'falJ MReflWETT&RT, pT^[f5RT MlfR'Wfl URIRRi R<f ^ 3ETfV^ 

^ srafa % fan wit rit r4trt i 

( 2 ) 4q*f 44>ei - 1 Pt>41 ttr TIT H^ r *in =ti<-f"MI<1 q4 R>1 3iqp4 % ten^ nRqt^IT RT <**•HI, Tr 4 pH^tqn 

Rlffaplft £TTf 2flRf%TRiRft 3TRfa%fan *iqi*I|TJiTTI^MI I 

(3) tterrtt%tt 4i rrIhii «iftiRTTTl'nR'R4 Rft $(RfR%fan mRcTI^tttitt^rt, fa4 PiyRw witRR>i4 5RiT5: rr!%t 4 
amfRRTRft amfii % fan rsni w *A j ii i 

(4) (nsfT) fafaRftRRT®r4lRTR wf^Tft^ R>4 ri{ 1 l!R H^RTt 3TRfa%fanEft41eiTRTT$RT, faftfayffa TJTfWTTt 
5TTI15: *itf14 Tl amfllRi Rt) Siqttl %r Rrm, q^iqi RTT *i4i*ii I 

(isr) 3Tt|tRTR wf Rif R>4RlD fafWlR TTR4 4’ farft RR RT iirFrr fan Rfa RT Rffft Rft 3TRfR % fan Rft4l8fl RT 

rHi, fa4 Pi*[fai snffahi-ft urn ?fH ^3iRf^Rtl''3'TRfti%fan r<$irirtt +fa'ii i 

( 5 ) farf! afaiRRft 4i R>4'Rrfl % wt 4' -qftqfai rH ar^fV, Rrfa set # r^ srarorTR r>1 etrt rrtrt fagfar 

RlftlRiifl R>t TTR ”4' RTT 3IRftr"4* % tfatRRTRFT =ni4Pfaim STTTRfRRHRT^4 tjt SRJqlR Tfalfat % 3ERT qoi^ RIT r-fa'fl I 

9. W^teTHT 

(i)Rfnfagfar uifawO r4ttr 4*,farfr «Hf^i«hiO rtr4rtt1% str#ttrIrrtrR)RRT^T jrtRTrfaR^Rl^sTT 

3lf%TRiTft RT R>4 ri 4 R5t 3fa r4 4rt 4 TRFft ART ftlRT Rlin‘1! I 

( 2 ) RfR RfafalT Rft RT^ R$ 3TRfa, Rft ^ Rt, TT%R RfafalT R?t 3TRfa % 4 tTR, fajfat RTffafiRt Rft RUT TIR Rt fa 
3TfaRfl4RT ^4Rl4 RRRRRRTTRl4tR)TR %fan ^H^Kl Riff t, Rt: 

(RT) Tfat fajRR fanRR 3TftlR>TTt RI RfaRlft %Rifat 4, Rifat fatTR Ifa RRRtferrfafiT aTRRTRTfanfafa* fa* 
Rlfft W ^TH ^RE ^RRIRI Rtt RII f I 

(RT) TjfRrR5t"^RT^f RRMG %RRR%rft SlRlRJITt RT R)4^lfl %RIR^^f, RTfl RR RT RTRIRfiflT fRiRT^IT TIRiRTf', 
f^ITT^"Tr^ RI^PRR 'RfRI RRI RT I 

10. ilfcti 5TTT +^qi «bl 

1. (W) R^TftgTfaRnftRI Ri4R l O ^Ri^ ^t^RTaiFtTinfl-qTIg^-qT Rl f R Rkl 

Ritlafl RR TJ1$ f^R ^HrifRl^’ 3TTpf[ 4flR>fl R^f TT%RT I 

(T5) RtfriTT qtl 3T^f^RI 3IRf^ '^TT RR5TT 5*1*11 ; — 

(1) f^3lftlR^Tl%RIR^^TftR'Rlft%, a?R 

(2) %TftR)4RITl%RIR^'^ RRI I 

(R) f^3lf^4^RTR^RTf1^RR-WTRR (1) (^T) % RR^RTR^^f, ^RfRTRlt ^TTTt 3T^rf^R 

T lltdTH qtl 3TRftl ■% RTI% 4m RTIRT TRiR R5I ^JRRTR RiTRI 5*1 4 ii I 

2. RR-fafRRR (1)4* STRftfe RTR % Rift ftj R^ 3TfVRIlft RT R)4Rl(l, f^R% ftT^ a^IRffaR) 

Rii4mRiqi RlPRR ^, Piytqn RTftlRiTTl RlHaTi ^ql j41<ll % fRRT R>I 4m wl-s qpT TI% T TT 3TRRT tRFTRR Riff ^ TlRiRT sflT 
■RiVIITlPlR) R)l4Rlf?4l’^ 1 j4RIRT7%‘lJlT?R^'3TftlRnf1'RT Ri4rk 1 ^FRfRRTRRT IRFTRRRiTR^ 4t 4lfiw RR RRIRwft RR? RiRT, 
RR RRTRTl TWE yifRRlfl 5IR R4)Ril< RR5T ftlRT I 

Rh4I*T0| : 

RfttR^atfMRTTftRTRI^RlftR^ftRTftR RiTftRTRRTRtRlRTlRR'RrrTRRRT^RR^ 4tFdR RffPcV %RT RRTRl ‘3R% 
1rR5 SnjTTraftRT^Rir4RT%Rt RRf R R5t ■RT^, Til TWR 3nftTR>tTl ^EI WftrR 3TT^T RTftR RTT% RRi W fRfRRR % RRDlR % %R 
RR aiftlRnrlRTREfRlft %3I^VIITlfHR) R)l4Rlfc4l* Rlt tifttfl RTRT '5im, l ll I 
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337 37 mm : 33731131 _ __ 5_ 

11 . #4#4dl #T # 7 P ^ Pt1 

(1) %t^ 4t #43#71«#-<# 60 ## 373^714 #31 : 

thij 37 %3i*3si, ^#'^3% 3?3i^73-f4f43H ( 2 ) 4 731 3 # Rif####!*# fa 731 RwiRi?if%H3ii47i, tp# 

f3433373 fa# 3ifa3# 71 <^i4'dl{l %t 55 74 %t 31RJ ^4 4)d % ®l is 71 431 4" 30 74 %t ^><r1 4dl 1 jft 7l4 % 3 Is, # 4t 37# 7t, 
fa# *faifdsj*i 73 HalTl % : 

33 tj 77 4t f %73 da-faf#*! % fa# 4t srftnt# ti 5143# %f 77 tti ^mRi^n 77f fa J ii ttiiiti, -oi^i 331 f% 
3if#f# % tit# 4 317 4r tip #7 77 # 77 # 3 # 3 ## % 73 # 4' 331 77 # 77 # # ttfi 4' ## 7 4 f#i 733 71 44 
^tffer^Tft tt 3## %t 77 % t# #4r# % tt# 4' #7 t# 4 % Tmn: aft: t4tr1 % tit# % 3n t#4 % tiiti tth# 

74#3113 : 

31/577 4ff%i37-f4f777 (2) 4 f %3 33313717% 31573 33 : 313 % 33# 4 # 3*2 #77# 713%^ 33# f# 3# 
% 3n 1 l ?0d % 4V(K 3fE3$1 % fa u fa % fa 6 >S 34 RrlRad ST^fas-i 4 ^taidl % 3# if.71 34*7l457 f4sl4 31 417 H#d 33 

3344 % 4# fa# #3 i t# #4 73 fa# #n t f% 33713 £ri f#T mn 37 # ^[TirTfl t# t, 73 tit# 4 4##r '# 33 # tt 
afa'dlfl 37 fl<t 4 mpild 33 f#T 'Jii4 l , n, #4 f% 33313 4 344 3 t 47 # 7 fsdl 7t I 

( 2 ) 31*781 #4 % Wll 337 #7 33331 31# 371 "4# f#3 571# dftfil 33 337 3#1, # 37 57#8ll 3#4 fa 
H7-farfa77 ( 1 ) % 3TJETR fa# #33# 3T 3>77 t 4 %t 4##*! 77 (#1 3l71 7lf# 3T 7# I 73 ##3 'Mt%*h 44t #33# 31 
3#3ifl % 3T*# # '333“'333 3T 1 J#W 3%ft #T 3T’3?d # 3#ft I 

43##TCT1 : 

73 f4f733 % 33l33 % 1#Q[ 37 #33# 313#3Kt, Rjltl# 3°H-Rlf*T## # 37# 3T#5f 71, #3 c lf#l # ®TPJ *^<l 
7# 3# 3#% % 37# % 3## f# ###3 #17 | # #3^# 313#3# %c#5T 3T7 % #37 3T# f?7 33 #333 f3# 

373 f# #33(4fll # 3H^ 3331 %, 37 73 3#% % #313 f# #nf7®T77#T I 

3WW-I1I 

^T-f^RTi, #%331,3##cT T# 3333# 

12. ^3T-f## 

f^^3#3?###313#3#%#37'f3T7ra7m-W13Tft3tf#f3^33331731T3#'3i:%31-ft3# fd3tfel 
3334 «3I 'Jilt'll #T734 f#[Rfl 3T73# Rtf# 7# I 

13. 3flV53T 

(1) 4%73-faf73H (3), (4), (5) #T (6) %733# 731 #4 d!33-dT33 3T 7# ftn; rtj 1%?# 33 3###% 

3P3#7 #%3# 313#3#% 3#31 Rq<l % f#j;^3313#33T #331331 ## % TRi'Ici ##-3K #331 T'4'U I 

(2 ) 77 qfiMni "^J## 34 4% ski f73ffer Rm< 3^ 3R33# 3T J7f#T # 3IU# 33 7# 3TO33 f3v31 37377 731 7% 
#337ft3f 31 3##T3l", 4#! # 31377 #, % #3 3fT3lf#l 13131377311 

(3) (31) f%###31 #173174" #33#313#3#343f#J31347371733# 31 %T73T74 73341#jf73 

34 7#13 % T'3'4 4 34 377# I 

(l!f) 7T7T 33 333 31 4d7Kii "4' 337 fqWiK 3# 7l 7 #3317#33 #33#73#3# 7t, 371 7734 3T3R 

3f4^?7 34 3371 7734 '73% #31 37# % 3# 7 %T737 4 7737 3f#37 % 3^4 4 # 3IU# I 

(7) 4# 1 j43# 333 3T4373174 33H #31 f33TK 3T3t # 31 #4 t! 7# :: T3 3lf33#3137##71, 3717734 

3ft3371734 #3137# % 334 7T 477317, #3J # 31337 71, 3^4 3 f4 M1 Ra 34 773# I 

(4) # 4415 #3 #33#313113733331 #7331^13, 3#4313# f33T3, 4'f3i'l 3313, 7? #(r# % f#731 29 ##, 
1980 #33 3157 3^7. 2/17/79-33. 377 . #. ^3f##T7 3#f37 4773# #14# S3I <73713 71# 34 7I#3 33 4# 34 #7 4 
4, 31331337434 # 771714 77# rR'wcii 343371 "?3737 341713#f#3# ‘‘J7# ^3 #33# #1/31 #313137T33#7 3#7 
374313334##'j^3 3lf#7t3l4‘l44,'3#f #73371:% #73122 33#, 1991 % 33 3157 11-3/90-371713# (1 )4#3! 
37# 44 tJ 7 3# 3 477317 % 33747 3# 331 #33ilR4l 313#3lR3t 34 333T 3f4771 3# # I 
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(5) FISHER 4 fF)Ft^«r4Tft4 FTff^TTTSTfFFilftFfFT Fi4FTft4TFitFTTFTFRNRI FTf FFFTFFFTFFFFT 

FTtTSmpftl ■5r^%Rf^RTEF^RT3nrf^ wenfl-fe: 

F?t STTFfer ftiy,FTlft 4 4t TfFiiff ai(Ra FTt FTPtFTT J 4e u i FTEt FTR 31^441 Fit 4<*FT fRmAI 3TTTftTTT 441 %fan a-t^HlRiFi 3TFT 
#4 f^RT fat 3T^rfJRt SET FTFT3TFTI % ST^TTR fFFfftF Fit Flipi! I 

14. TRlEHfa 


IFT FTEFTft f4i4t FS FT m-\ 4" HSIhRi % fd'{ 3lf ; ffttt 

'jjim CIF! F^t FiT TTFiTTT 4: 

RT^R^fe^^3F^lR^'RT4i4FTft4l’^Vs‘HrffFi ^Ffal WTO SET 3Tf4fFFF Fit FTTT 29 % 3T^FTT tFTT fFFTFTJ 
fwff % arjFTT F?t wtpfl I 

15. UFfEEfr 


^ arfFT f^ 3T4^1T^ WT RT %TRER TR ^ ^ ^ fm fTT^ fFRT ERT TTT 

FT Ffa F^F wt FT FcTFFTF 4 TFTFfaTF farit ftfk 3TFf4 FT 3FFFT FfaftSTT 4 T?4 fa 3TSF*ftF fa, Ffa fat ffafT FTfar fa? 
TFMIH■—t FR4 FiEf Fifa FT fRfIsTT 4 f4i41 4t TTFF FcniqRIci ffaFT 'FT TTFiTTT % I 


3RFET-FV 


falrTfaT, SHERIFF ITT? 3T*^tcT 

16. ffafat aiREFn'r FT FTfafat fat faff fat 'fan $?T 


iFTFR^ld^FIFkFRFflFFTFfFTF^FFTFFTlFTiRTFFTFF^ 
fat FTlfa FiTTlFH 4' FTT FFffal FT ’FffaTFf, ffafa ^FTF-ffaTF, ffalTHt FT ffaTFF 4' fat EOT FFT fa, % ftifCTTJTTk fTTFST fatl T-FR FT 
7TSTFTTTSFTI 


17. IffafaTFf Tfa 311474 fa SEjenTFTF^ cfafa^ 

4fa FTrwfaFr 3TfR , Fi<l ft ^R'qifi tr IfRi-hR) fa ftt^ f4ft fan vH^i r y-i id f feft fft ff Pw FT^FfFFFT set 

FFF-TTFF FT fa* Ft? TTFt FTlfafa ifa ffafat FTT 4t 3FJFRTT fatFT, ffarfa ^TTF-'Mf, ffaEFTt FT 14 fFF 4' fat TRT FFT FT I 

18. FTFftFrfT FFTTT T7g4 rf FTffaF 

TffaFi faFFfat FT Ffafat 3TF% FTUrfaf % tFi faffa FiTF? fa FTFfaf % TTFF 4 FTFfRtFT FFTF; fajFT 3TE FFTF FT 
3BTCFST FR FT ffafa FlM-frq F^fF Frt TJFFT FTT FRFT % %Tft ^FfFTT FT fFT % ftFTl F)4FlO FT cTF FFT FFR F?! FEFT, FTF TTFT 
FT 'FTfFFTFT -SFF FTfFFFFT SET iR-il FTT^ % fd4, FRF FS^FT FF FFTfRf? ^rfF^lTl SET 3TFFT FTlf^F T7 FER TTTT FTt 4 
% %R F FTFT FTT^ I Tjf^TF FTT% % %! TE^FT FTtf'FKl 3T3TJFI T7. 1 3 FF FtFFT fRfT I 

19. ^f^'^lFfT^TKTTrf^ 

Mr^Fi *rFT arfFFTR FT FFfFTTt ^FTFit TtFT'^FTFSlft RF fFMFJ^FTFTTFT 3TTT ^FT FTT feF FFFf % fdT 'ETTFT FFFT fA j IT 
FFT TTTFTRt TH RtFiiRRI, ^fFT % TTTFFit % TTTF <^F~^F FiTTl FFF f?IFFFR fSTFItTFI TF TTF FT ^FTF SFTI 

20- ^ET, tf^rfr 3TTfSr FTT fVmTF 

F?tf 4t 3TftjFil'd FT FTFFTTt Twr TTTftTFirtt Ftt 1 JF TFt^rftr % F«HI FFT % FTErf % TTFF F ^TT FT TfeFl FT STS^fa snfs % 
fFR Fit^ 4t <4FI FSf ^FT 3ttr ^41 FFjft % IfFTR ntil STFT^F ^ FTTFFTTTt FTT FIFfRiFi FT FFiTfFTF F41 FitFT, FT FFFrt TTTFTTTt 
^TFFT 4’ FF% TFfFFTR F Fl I 

21. JTftEETft FT Fi4fi(I SET F(6< ^ R f'Im FT oilFfFF FT mRFlRtE T3rFTTTF F FTTf FEETT 

Fi)^ 4t 3TfFFTTTt FT Fi4FTfI TfTTTF FTfFFTTTt Fit ' t ^4 F^tt % fFFT >i^ 4t FTPTt f^FFT^FTTF, TTFFTT FT FFFfcTF, FTS FS 
^TTFFEft St FT 3T^7TfFFT, FiT TFtFTE, FTT%T fd4, 3Ti,4F FT FFT WT Fit'll : 

FEg Ftt^ 3TfFFFTt FT F4Fltt Tt# F^jtt % fFFT fFTTlt TTRlRlFi FT f44uSIF FF?F FTT 3TtfTfFFT FTFt 3TFFT FTWcFFT, 
FidlwFi, FFTFTTTfFFT, TTTFJTfFFT, ^I'TTfFFT, FlRjqi 3TFFT TTTFTftfTFT ST'JiRl FTT STTFiftFFT Fj|4 ^TT ?t 4 % 37FtF TSF ^IT FTT "FFFT % f% 
FFEt FF% FTElldFtF FTTFf F FT^ FTFT F F^4 : 

FTFJ FS Ft f4i FTT FTTF F5t FF FTF "4 F^f 4FT FT f 4 FTTF1 F^S FiT ^FT Ffs E p aTF FlftlFld SET FFT FTTF FTT R4 ti 

fSFT FITT^ I 



[fIDI-W] 
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FF^terruT 


(i) 3rft|ct,i() in ^4-qi-d % Ff^ fe'dl °mihkft Rti^rTlFFTtFirtT ctht%"^ rr fFTTrt'FtFT rff)ft ^41 ^tf 

F^Rlt FIT «fl41 % "^TT d+TF)] TTFF cn-tci i ^ Ft FF Tj-HFi) t^Fii ^N> Fit tfFTI 

(ii) fe# FtFT ■q^Sf# FT FiFtTH q^RFTt % ^ FTTFT FftFTT % fFTTTt TFT7F % TFrfFTF 3 FI WT % 3TFtF Ft, WITT F 
FFTFFT % tTTq 7TFTT FiT% % FTFf Fit ^TT 75F faPi-HH FTTFTFtFF FTFT W^FT I 

(iii) F^arfFFTTftFTFiFFKl ^FTFTt ^F^jft %fFFT aftr 3FT% arf Ffr l RFi Fitiwif FTT Pttfe F Wt % RlFM , fertt^Tt 
■^FT Tqx 3TW wHt %, f?ST^t WT=ft T¥Tfferf%WT, 1956 (1956 FT 1 ) FI F6HFF TF?F fwt 3FI FTFJF % ST^ttF TtFT^d FFFT JFFfKIF 
%, FFFTFlf'JlPw. y^^T%f^fwt FTFlrft FfFf?T% iPJlFJl^ui, WTFFTFFFF FFTFFt'FtFT I 


T TT 7 5 FTt^ Ft F c r. i Pi FT t»)4^iO FtTTT^Ft STfFpi'HH, 1912 (1912FiT2)FT F7FFF m^ti fFT77t 3FF FTFJF % SF-ftF ^pJK-^l'jid 
ftrrft ^TTt -Trewr-ft FftlF %, ^Tt 7TtTTT?Ht TfFTjtFTTFT STftjfFFF, 1860 ( 1860 FIT 21 ) FTFFFTFF 1 
Ft FT ftrft TTlfpTTFFT, «FT FT FTlFFTTTt TTfFftT % TfFFftFFF, wfa FT W *t" FFT rt FFkTT 11 


filTI faiTT, FTf ftTTTt FT M % «iq.cd FTtlf F’tTT TFtFTTT FFf FT)FT I 


> TTTFTFT MI$P)d ®rfFTT^ FF% fFTF 3TFF 


22. 3TflT<*lfl FT <+)4 tH|( 1 Fft 3 ^f!cT ft-u^ fsHl T^ijcil Tt ^i^mI^STF dsO’ glFI FT ^OrtylrT *Sf T^TF' cMFI 

( 1 ) F?f£ '‘ft STffeTFTTTt FT FFfFTTt Wl FTfFFTTt ^ 3FprfF tFTq f^TFT '^JFt Ft argFfTFTT FFf FtFT 3ftT F Ft FF FtFTTt FT 
^i-ll % FTFli F TFjfFF f^FTOT FFPF-FF % TTTJF f%TJ f^FT 3FJFff*FT 7TtFT I 

( 2 ) FTt^ 3Tft|F)k1 FT FkfFTTt, 'Ft Rldl §jPf % ft TFTTT ^ FT F jJ< Fit F^ T^3t ^ 3TfFFT TTFF FF7 f^dl FT 

T^TTTtTftFF^# 3T^FfTFf^FT3TfFFTFWF fl<6 FT Tf^ Fit 3TFfF % f^ FTt^ %F TJF F% ^ ^ FFW Firf'^tFT TifrT F^TF' 
yiftlFild STTT FTT FT STg^raFWP FllFI^ F?t FT TWlt t I 

fR;TTCTF FtfFFilO ■k’j^'^i%3TfFFiTftFT f>4fi( 1 ^TftFRf^tdFT F 3 H^m(t«RTFT 3TfFFT'§jtF WT^ft (dqF u l 
^ WT ^TTtF?^31^TRFf^FT3TfFFT'^FRt3TF<T5ftFFT1F?mt 3^ fF^TfT ^ TTFFTT t fFT ^Tlt 3TgFfr«rfF FT 3lfFFT T^t FTt 
TFNrp-f ski ThfIfa RbFI FIHJ | 

23. T^Ft^W ^. TtH T 


Ffir FTt^ 3TfFFTrtt FT F#FTTt 3FF FFTFt* 7TTT3TT FFTTt^FT FFlft 3lfFFTTTt FT P3T TTSFFFT FF FTTFFR c^TT t Ft F7T 3T«F^T 
Fit ^ H^d % f«l-ll TTTT FT "^TSTTriF ^ FT^T F^f T^ TTFTTTTI 

24. TUTflK 3fl< dii'Jl Fil^t Tt FFI«0 

(i) Fit^ -STf^TFiTftFTFFNlrttFFt TFF^fFT%fFTTltTTHTF) >^FT3TFtFTF 3TfFFTTTtFTFF^FTTt^ FtI^ 3H5K ^41f>K Frl'll ■3 fVt 
F lft 3TF% FftFTT % 1%TTt TIFTF FT 3TFFt 3Ttr ^ FTFt FTT T% tFTTTt 3TR «Tf«TF Fit dMTjlt T*ftFTTT FTT^ Fit TH^hRi ^FTI 

(ii) Fit^ 3rfFFTlftFTFFfFlft:— 


(l) ^F^^FTFFf^FTF^TFt^^ftFtF^tFFTeTFFTjFT 

( 2 ) '5^5F FT TJF% % FTFT-fFFT FT TTT^TFT Tt, %TT Ft FTFFTT Ft, TTTF8J FT 3TFTF^T FF Tt FTt^ F?^T F?ff FFtFT I 

TFkflcM'JI 


^fFfFFF%f^ u 7^ M FFF^3T^t, Fft-i^ yffl^^arfFfFFF, 1961 ( 1961 FTT 28) ^ft I 

25. TTratt 1 , TtTTff 3TTfct # Floft 

FTt^ Ft 37fFFTlft FT fFkft TTTFT % TFTFTf, ?tFTt*, Ffil^jfFFt’ FT fFTTft f%TF Fit FTTJ3ff $ TT^FFsft F^f FT^FT I 

FTFJFTT f«lpTFF fFTTftTFT'tf tFTTft 3TfFFTTftFT Fi4fi 0 F?t 3TF^TTTt%Tt 3TFFtfFfFFf FTT FHlhF- fF^FFTTF^TtFFT FTFTT 
F^f FTFT FITQFTI 

WCcOFiFJ! 


f%rft TTTFT %"T3TF5t, ftFTt FT FftT’jftTFt FT t^TltlFTTF Fit FT^ Fit'^ST^t-FJF^t FTFFT f^TFTF FTTFT'5TT tFfFFF %FFt3TFFT 
RlT TT^FTFft FTFT FTTqFT I 
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26. *4 afrr^r axi pH^vfi’xRufcriRT 

(1) xtt^ XTRrxTTTtXT X>4xi(! exRffl'lfl ^?X^ :—- 

(i) f%xt win xt ui^xikxt tfxr % fxxltxrxtxw sTfxxnft xt x>4xRI xtPtrII txRw, «xRwxf %xx, xxf, 

«hhi 1 XT WIT tt, XT^ X^ 1 Pi'iPki "^TT "^Tift, f^TR% XTX "3fa> XTT^tx-ttx XTT ^TOITit, XTX XlfT tYxt XT 3R% 
mR- 4R % Rt)41 xtt <*>4 44 xtt ai^Hpi ictl 4‘ii XT xi'XXT <fl*i xtt"^TI THs4 Po41 hR'FK'JII XTl Pti41 STTf^TXT 
xpxxtR’ -nff «i 4 *n i 

(ii) Ri >41 Put!) %fe< 4 )xflxTftHT t: flxtt'wlta{t%xRT^ 4 f >^<1 xtlnn ^«h 4 %%tjxx% Rmi wixil", xtxtf 
■*IT ftxft 'It TIT? xtt RftPjRlXf Xlt TsYk'TRPsr Xlff xttXT I 

(iii) fxxtt ^scfls % XXX "^T Xlff #TT I 

(iv) $Mi % fxxtt ♦i'Hi't) XTt Pi41 ^Rh^ki Yf Xi4 X^f ^XTXT RiPimh XXt, Tgw X?XI RhVT arx mxi'jffixt xtt 
Txtfc-xxRsr 4' 1$ xxhxt tt xtt^ ixfxx'm xx »wi x$T t#xt ; xtr 

(v) RISrlM MlfR^Wlt xtl ^4 3 i^hPi % Rill aini) Pi 41 ^Ri^n ^ fxxll R*X °*iPkT xtt 3TTf^*h ^i^diart xtl 4 II<4I X(t7 
4*n xt xx IRh^ki Rutfl o*iRw xtt Bjftrjftt xr4% Pirrfxx nf[ cVn i 

xr^xttTi arf^xxlt xt xr4xRt ftxft RtfTxr xt f%4t f4x ^ f%xr'wsr xtt xrx txtx xtxt f^pgiix xrwpft Xi4 tx 
xxrmtxrxxf ^xxTmt.XTf^xTxrfax; «iimO %xrxxxKT3ifli xftxixxr<n txT3Tx4ftT4tt44txT4xift 
xtt ^xx arftrx ^ xxtttt $ i 

xtxj °to|$ '3rfxxTRt xt X)4xiH fxrxt 0,41 x^xrrtt xxk xtxr^xt It xix xtxt xr xxifii ^ fxxxn x<? xx?x ?T xr 

f4x TTCXTTTt XXR XlXT^xt XiT X^ XTRX tR, 3xt) fxxft 3XX XTRX TJTX XT?; ’5£X % %TJ[ XHHH ^ XXXI $ I 

( 2 ) x?n| 4t srfxxrrft xtxxIxtH 3X1% Rrxt xiTxf ^T^x xtf Rt ih txR :s ti!t xtYxt fxr xf IxxtRtxxxxt ^nxxx "^fxxxm 
^ xx x% i -^xt arfxxtfd xt xRxift -arT ’wtot tfr, x^x hiRtx.iO 30 xjx ^ ^ fi;xwu xit arx# xxxft ftxft xtt ftxrx 
^XTTW XR% ^XT alk faxcor 4t arxit Re# xY YlXrcY If %T^ xxixf XTT X^ftST xRxr I %TT 3Tf%TX)Tft XT XRfxrft 4t w Rm % TIFT 
^jgr fxxcx % xt ^ft Rrxtfix Rtorxi xift ^ xrm xr xfr xf^Ri xxx-Rftxr % -sex* xixxt xix ^Xii^ Yf 3 txx4 xptt t xt xxix % 

ftm R'xPiRM'I ^ X*XpXX •XTXRTX 4f 3X%XX XRXT “Kaiw Rti*1l XJT XX)(II ^ I 

W*R<*)XX 1 : —RfXX%xxtxxX fext arfwft 3TXXT’XRlxrO xtt Xfxfl XR^I XIU.M1 3XRXXX?t 3><4 ^Xim(7R£ if 

^rftix ^Txrnxfl xtl isIsxh, xtw xt^ % *jci 4(1*1 ^ ^rfxxT^ i 

RXXflcfrwr 2 : ~f=B4ft 3TfXX)Tl1 XTXXT xxfxrft xtt xxtxi XXX % 'ItXT 3TX% XJ°T xftXXRT XR^ 4f 3TXX*t XX^TT ’xnTJTTT 
3PK fx41 xxixxt TX 'Xxftrxl XT^TXXf ■'FT X5Tl i),XI Ufllfl clfll tfx?XFXTXXfx5t3IxfX% 'ItlXXP’T'^'^XXXlff 

frtxri 

27. RRR, 34XcT 3ftT X^lrl 



RlXT.'jfl 3X^X xRxt :— 

(XT) RRTXr gKi KHMH X ill'(1 XT XX% XxfxTX XT^It XTXX%^RT ^rf^X 3TXXTXX%T^TX 3X1% XTX ^XTXX%XftXK 
% fxxlt RKRX % XR Yl XT XXXT % XX 4 XiRn XTX^T XRRT; 

(XT) XX% '5KT RuiXd XTXT XT XX^XX XX ^ XX% XTTfxTIX XT?Tt XT XX% SRT aTf^TX XT XlRx'?tXT stR 

XXTlft, P>(R% 3l(l4(l ^fXT "4 XXT XX 'll ^ ; 

(x) XX^TSroRTOXX'^XTXT xtrxx^xx XX'^XX^TRXTfXXXIeTtXTXX^'STXXf^TXT xrftx XFXX^TRRTftr ;XXT 

(x) xx4turt xxt^txt xr^t^t xx ^fXTT(^4 x^ii^xtt x"*x xtRttx i xr^xx xfxxrRt4 txtx^” 4, xT xx xtIRx 

^rrt "XX ftprxx (iirYt, ^xt 4f YIxtxt Ft, xf ^x fxfxxxf %r cii'^rjl4 % xtx *ip14 Xr 41(11. IXfxxx xtt xrxf 
% x^xxf^xxlt xttjx xRxt i x^ 1 txxTxt xfxXiiR xtt xrftxxf sIR 4*1(1 istI xtt xx (lido xtt ftxftr % xtt x ^txt 
XX Rt ^ WTXX di‘^'8t I 

(2) X^XT3Tf4xrKtxfxxXXXX4%30 3#?T^X^'3Xx4'^' 3T XT^xtt Rxfx % X^XR XXXt X^t, 3TXeT H^hRi 
X tt T^XT ftXTXft t^XT xtt H«j(l xRxt I 

( 3 ) XiT^ 3TfXXTrft 7WX Tnfxxnft xtt 'jjf WXXTTft %" Rhi 3TX^ XR 4 XT 3TX% xRxtt % fxxrt xx?x X) XR 4 xtt^ 
XXX RRTftr X^, XXXT, XTX, fxxrx, XX9TT XT Rf^lt 3XX XX 4 X XT xrf%X X?tXT afR X XXXiT fXXXX XttXT I 





[ 'HPT III— 73 TCTS- 4 ] 


*41441 3ft ; 3444131431 


Hi'tj 31 &ki 44®iF4 Mif^«w<l 3it ^4 H4j<) ttpit %t 'Jilt'd 3 ft 0 ,+h %)!* 4%T“%r : 

(3l) f%4?t ^ftfl % 411*1f%31441*1 3lftl3n4t % anftroifity 4133 4Tt' ; 

( 13 ) f%4lt IhrIhH 31 JlRlRdfl «1IM|{I % 31*33 %3R?% 3311(31*3*11 f%3ianT£ I 

(4) HC'W 3|R|<t)|(| a^i ^)C1 *h“hIti 4t -h 3T341 HC?3) C'i'1-%1 3it 4JRH 4F83 3)1 O'll aft 3H% 343% il*i % 31 

<144% f%% hR c IK j i t 1 % * 11*1 %344% hi« % 31 <54i% 43 |Rk 3 % %t, 3ft 3 ^i 4F3f%3il ‘^<r t i 10,000 3. 4t 3lf33)%t I 

'-H'^ 44813 yiRi'tiiO 3% T j4 h<jj{I 413 343TJ3 y i"<i «tH% et'fl hR 4^41 c tTl4 <?i-%T : 

(31) %% Silftfl %4H*4% 13413)1 3lf33H4t%%13 3nf33)lR3) a^CRTf, 'FI 

(43) f%% ft3f%131 yftfefl *3131% %31*33 %3%33 31*3*114% I 

( 5 ) ^RiiRl 3nf4Pi , H 4 i %f fty, 3y, f%4ft ^% <mq\^ 3813 y [RlRyfl f%Rl % 4433 44131^3 34331 f%?l3 aiftyr % sra 
f%Rl 31 (43)i{l 34*131 c n*4'^i lO % 344 31 34371 ih^-hRi 31T, aft 344% T TT44 4% 31 "344% &ki 31*431 344%) 34t4 % 344% f%4Tt ’iR^RSM 

5rt 3if44i'%3T34ftm3%3^i%, 333 34t%tt % ftifti % 34^4414 3%: sifter %’ Rift'y 34%% % 314R -%U3ii 4 F j j% f%44 n i % 344% %t 
313 3)4 443)411 11 3ft %3? 5T4T 3187 33T % 4% 344 ft34 u l % 33 4%ff % %f% % ftr# 33- 4F3f% 34ftl4T %t 3^ 4ft, ?llf%3 33% 
#tl 

28. RW I tt 

(1) (i) %ft 3lffcr3Sl% 3T33T 3>"4"31% f%44f %% <vj[%l %, i%443)l 3% 31 34% aftfafl 4%, 3 4% f%3l8 3%3T 3%4 3 4% f4w 
33% 3ft 44f%n 3%3T; 3%4 

(ii) 3ft^ 34f*13)T4t 3433T33^314)343%3%3T343% T 4%)'%aftf%T¥tit 5TCf%4ftaEff^RT^ 34 ft f43nT3%TT 3ft43^t f33TW 
3)4^ 3)f 4Tf%!T 3%IT: 

34^ f%44f34l%^T^ 34*1313Ff3T4f34t^F4y(I),3I45n r E'(II)^3f%3fi34T3?rt ^441 ftni? 3)4% 31 1%31f 44^131344^1 % 
%F( 443F4 TlTf^fiRf 34^4# ^ 44344U f 3?14f 34433 344 4F4T3I3 4ft am^ f% : 

(34) %4t 34f33lft 34*131 3F1RI4I 3^4 f%W %^ 34034R%t 1?IT»14 : %3 RlfR (34*3133fl) % 34*ft3 f%HF % f%TH 
343 %% ^ an 4434% t; aft4 

(43) %44T 344% % f%H 34=3 34T314 ^ I 

(2) 3ftf%4ft34f%^34*13134%3lft^f%4lt %t HT44fR43Flf4343Tfft,f%TIWf%3li3134431 t44t34TW 

3*3 3ft 4J331 %34 34t 4J43T %111 

29. W5f 34*I3T ^<4 -4434m 4ft fftir ftT433T4 34ftl34Tft 34SJ3T *4^tfl 

(1) 3Tf33nft 34*13134%3lft ftl^ 34FJ4 %f f%4ft 3f%31% 34^4443% 3134af% %T^ 34*131- f%4ft 35%3 3414)3 % %1J 
f%W4 f%31 aT3lt 34*131331433f%313n3lt, 44OT 3lf%^^3«1TRftf%3, 341%t f%34Tlft%t314143 44 34*431 ^441 RlFcll Hit, 
34t 334433 344% %t rrrftagr %4ft Tirfftr 334 31*131 %sft 3i3fV % ^1413, ^t4ii 4W3 3iftr3n4t ^ ft%n ft3i ^t, ftftftra 34*131 
ftmanfft 3P3 arnjrrn 1 

34lif f%3413T3ftl %4433 f%44% Riy, 3^ 0,411 Hill '’lini 3^ ftf%13 44 R 33T ftPift'tL ft3% 331 ft31 'Jilt'll I 

(2) f%4ft 34ftl3iTft 34*1313Ff314t %t ^4-ftf%F4 (l)3)343 7 ft f%313313lft tfKTFT ^41% %T34[3 3%'% 4FH313F1 
% 34^31 1 el'll aff HiHijf 3lt nftfwftrif % 3T^44K3*H'544 f% J t33) 4433'^' f%331 ^44t 343f3 3ft T T°T : Tl'^Jzt3ft 3T3f*l 31*1314i^^t 
%31%ainr, % 34J4T14 f%31 31^111 

'’JIT%FT41*11 RTt arjiFTT cl'O I 341? f% 3lf*13)14t 31*1313Ff31tt 34t: 

(3T) 0,% 3iqftl % (Ji,i"i 34 Pi'll HIH >31111 %) 331 

(43) 4T*ft 3414t% %^33 f%31 anm % 34*431445F4 Hlf33)l(l 3ft 31%t 4343% % ftfcft %4413% % 3i*i*it W3 -3131443 
'5441 344% '3343% 3431441 343% % 34 ?ni ^ f% 3? 34%%41 341^4°! 3H %% 3%f SlHi T31 % ftl44% 

3143141433^4 44t 331433 f%3T 331 *111 


2442 GI/2001—2 
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(3)(FT) 3TFFT faPlFH 38 R* iRwRafl 3T^ f%rR FTffTF FF fF^$IT #TT 3TFT FF FtR % 

f^Rtl?TFn?n$3TFFTFR£RTF3TFTWFTTm$#TreRFTfFFTrft^FFR’%Tft 3RlFi FftFcl-THI Rfjst- 5 . 377 $, 3TFFT'fFT%fF7TR 
FTT^RTR^TTSmt 3TFFTRfF7R'3TfFFTTR-FFF7F^fFTR5TTrFRF£ 31441 .*fR) Rfj^^STtR, 5 HTHFR WTFTfFFTTTtFTTFTT 
stRtf tjf arfFFTTR 3 tff7 ftRfkI ft ft^f fRtt i 


(T5) Rt 77 ftm 3TFFT 3FF TTlfel "3T7% %T FTTR Fit 3TFFT RRR fttR fR FtRtF R STfaRRm fR WTfR FFT RR 
rfaRFW FT WRFF 38 FTT fR$ 3T?T TTT^Flff $RlT I 

(4) wr FT^ FTfFFTrft STFFT F>4 fiO FTT fRd«H ■SF-falHFR (3) % 3H•iTTT 1J l R fFTFT "3TTFT t FFT T*F ‘-FTFIHF 5TTT 
TTRsT^FIThui 3TFTRT FTT f^FT W $ FFT aRwR 3TFFT FFI F kl FTt TEPH^Rf ^Ffl FTT f$FT W t, TTF ^R RTF! R FFTFf %FT 
ftttjfti 


( S) '3TPT fFTTt arftmff 3TFFT FTRfH-0 fR 3T3FrTFfff f^ fFFT t 3TFFTTTTTFTT TFl'Jid^J^RtR 3 Rkp 37 *TFF cTFT 
FT T£$ FTT FTTTF FT$ fR ftFjr 3TFFT Rs4)F 3?tRf % FTJTF f?OFF R $lFT 3TFFT forR FTpjR U RfcFI ^ STJTTTFf R FFTFF fFTFT FnFT 
t, fFpm 22 fR TTFFF 4 ^TRJ RfR afrr FFT cF^fRPiFH % FFftFT % fTTO, STfFFTlR 3TFFT FtRftR FF F^Rt % fFFT TF^FfTFF 
$tFT FRT 'flip'll 3TFFTRfm FPTOT Tit, TTTTFf fFFFF R FTET Fit FftfTFfFFt R" 3Eqs77 ^ij.41 R 3TfFFT TFF 53 TT HI-FI FfiFFT I 


30. TlF|4)f4 Tf Wri M TTeiT TTfTTF cTT^R FT TlfRRfJ 

FT)$ Rf arftpwfi' 3T*TFT FFhnR Tl-JlRRl R" 3TFFT O-JHIRiF FF?fa R TlfFTF FF R FTF F$f RtFT 3TFFT FFT fRfF, RfPFT 
FftTt, RjiNI FSTF/fIR 3T«TFT -3EF IRtR) TFFRf 3TFFJ fFFTFt fRFTTF % TT5TF % FF R ^pUF Flff T-T^'ll I 


31. fW <*)l Rd[^t| «h 4, ji^dlEt 3HlfRRf FTF ^4 FT Ulcl^sJ 

(l) F?T^ SifFFFft, ^ aiWrfFFi'f^FIF srfFfFFF, 1947 if fFRFTT 3}s>f % ■aTJTFT “FFfFFT” FEf t 

(■*F) ^fsfi' % FFpFlftFf ^ TITT 3Tft|fFFF % 3T«I ^ FFfFFT ^ fFiTTt TTF 3T P -TF1 FTl H^T Fi fFTlI 
FCITTF FF TFvTF Wf F^FT WFFT TFEF FFI T^FT 3TFFT F^Fld 3TFFT 3EFFT TW SfFFT stFPF: FF ^ FTT^ 
F5t^ TFFFF TftFT I 

(FT) %TRFF^FI^F^^^^FFr3TF^#^^^TTFf^f^FTFFt%TTFFFf%Tft F^fFFF3F*TF 

FTFFT fefR FF FSRTHT, RfRft FF ^f F5FTFT 3TFFT R?rR HttRFFT, STjRw FFFT 3T?TtFFk fW F?ff 
FTtFTI 

(2) ^FFpFtft.FRFF^FIFFTFFFTTSFTFrFHFF^FF^FRmt^FF^Ff^Fm 11 FF^fFT" FF ifiS FFFT FF 
nff % ^) TIFF Tf 'R forfFFF TTF FFv CII'^T^'R, ' 3 I«I FFTFFpFTf!' T^F 0® 3TFFT FF FT TFl-IIH-T ^F Tt Ff4 FiTFT T^FT I 

(3 ) F5^ RptR Rift TTT*F TF^F Flff fRfT FFFT FFT tRfT p3TF% 'if^ i|RlfFfFFT FTTF FR F^TTFT FF 

3TOF5FT%feif%, THFFR^gTW^; F^FTP^i^ETtW %TWFl^ fi'i^MFfTsqFTFT, RfFT 'FFFT FFTFT Rtf % fRt^FF iR I 

32. TF^T^R 


(1) Ft arf^FFTl' F«TFT^4^10 TTOT Ftftf=hl(l fR ^ W^fRt Rt RfFT %tR TFfFF, TTfFRT FT FTfFFFft pF FTFlfFF 
fFERFlit) % RidRncl R TTISFFlff RfT I 


(2) WFF-W-imM (1 ) ^«Mf ar^FfF FtF^F1F fR^ Ft FfFFFR 31FFTF.4FlRRTFTF¥FRR TF.%FftF FTFFT 

fR, tff ftfft ft '^ft fR RRf ft "jERr fFrrR ffR fR ^tttRfft Fiff fRft i 

33. Rf^: aif&rFrrft jtwft FTR-cirfi ^ tefr if ff4*m 


(1) fR^ iR stRiffR 3tfft ftRftR wt 3nfvFFR fR ^ FTsjrt ^ fRFT tfftftR ft Rtf^ 3RfRft fRfttt f?R 
fRft FT fR£ FFFTFF TfNfT FFf fRft FT 3TfR TEFTF RP FT RfT ^ IfttR 3FF STfFFTnR FFFT FFTFtR ^ TFFPT F <RT#FF fFFF 
TTFTFTFTFiTT FiR-ThR FTFFiRtRfT : 


FE5 fe 3F RkRhF RetR ’R ff R' RffRtRff FT FTFI,FiR RtFT— 

(F>) ^tRiFiO 3TFFT Ft4fr) FT RfT Rt F-F Rti4) 3TfFFTlR ^rFFT FtRftR fR RqiRl^rtl FT FF-TT 4)4 FT 3TFTTT FT 

ft fRm F^fRrr R vid ^R R Rft fR -RftR tR ^ ’3tt% tt’ftf R sriFTf^TF ffRtt t^f R fRsR aRr f4i tfi frFi 

tjtRt ff fRr^ sttfIftt; sRt 


(T3 1 ) ^FT arfVFTTfTFf 3TFFT FrRFTfRR % TTF SITT ^I'RfRci TTTFl< IJ l FFT FTF FTcTT ■Hm< TFtFFT FTTFT I 



[373 III—*3^4] 


3773 377 O'JIM5) : 37777377W 


] 1 

(2)(37) 37tf 'ft arftpprft 3733T 3fa3i0 447% »rfwft 37337 3 t43t4 37 37337 3r 3737331 t^m 4 33 R 

33R % 5777 34 f33jf 3773fJ73 4* ^T 44 4r TT^ft 3T 333 3ff 3 tW I 

(73) 34f 34 37473^437337 34344+41 d^M il«3K*) 37473774 37337 ^4^l(l 37 77R7TT 37 ffni; %7ft 3*33 3T f-33 Tt¥ 

3143747377437337 3t43i 4 4 ft^rf 3 tt%sh 4 f4rq^ 1*373 3ff 3 t4tt i 

34. arjnrsR 

c til^ 3t 37473774 3733T 374 rt 4 4f37 4 373% 4^1 4 773473 *1 |*HCl) 4> ^K 4 373% fan) 37t *181') 4> fan* fa>4) 7Tn7 

374737l4 37 37)f 7FJ744H7 3T 37R 3TF4 77 3R 3ff 56RHJ)II 44 3 ft S+’RI^ 37T 773177 343TI 

35.3R*T 

'fllf 4t 3T4737T4 37337 t f<4 l 7l'0 77873 Hifa'tiifl 34 'jf 3i JhRi 3t f337 faTTlt 4t 7737T7 43 ^qf 73 34 7{f% % fafM 77TF34 

437tf 4 t 47 33(4 37 w; 37 373 4r ^ 4 37tf 37 R 4mp«i 3^4 4 3773 4' 733 34 vnfat-i 3ff 3 t4ft 3r 7377 % 43*333 wlro 

3tff 34m 3 t 333 3ff 3 t43t i 

36. OK**) 5**34 33 7)33 

3rf4^lO 3733T 3 t43t4— 

(37) ftsrafeTft 433 f47T7733 4t'4t^ft, 3FT 3F 377 8)34' 3153743, 4473733) (^R) 37 37R 33*447734-73 
cr1l l i i f'4i41 4t TpFp 3>7 44+) Hft’H «tA'il; 

(73) 37^^j4t%4t7R%7ff 373^43, 3?4T3 3T33T 37R 33*} 3) 377774’ 3+4 7+477 aft73F 77R3r4) 374m 4+737747 

^ti4®4l % MTFR fail* 'Jll') 4' 44 43, 34337 3733T 3R7 3374 37T fai+fi <HF 4 3ilf gMJ3R 3 ft; 

(3) 7774374137 7*737 "M7 31337 43, 3ftM3 3733T 37R 337*4 33 3MM)M 'iff 3>Vll; 

(3) 3?t 3it FKHfl 4* fa>4) OI^'JlfM^i 73FT 37 ^hR 33 3ff ft37 I 

733433-13: 

Wf433%3r4fJT3%%3! “77Pf3f33nF37=r” 4 4^1^ 4t 73H3T3f773 (^177% 3m4n 3W, 3TF 4 44 % 4M3. 

3733 W 4 ff 3F f 34 47-77373) 35t %3Rf % 33 4 3773^3 334 34 37T3ff 37T3T f, 377 44 4733, 4tf) 37f34nT t W 373773 
33 ^‘IClH 377% 37337 3TR37 y^7l 33 773737 4 3T 34 vi^Tfl 377% 3>t 37331% ft 73lft % I 

37. 7433741^3 

37tf 37f33777t 37331 374'3l4 37l4 7*737 37 f%v41 3ff377 % 7773 4N 373tS3 377 37tf *pr-\ -iff 34311 

73343733 : 

FTT f%f%33 37 y4l^l-1 47 fcTV( 4fl 33ftsi ’' 4" mwW: 333T 37337873: 44 373T753t3377^37'S33FT7 7llf43 f , 44 : 
(37) Virctn.^+7 73?f 34 3FrT 
(37) 4t3 3TF 4t 373 37337 37^43 
(3) fft3 7143 377^3337 
(3) 37tf -3 h^ cflCl 7T7ff37 Ifoiii, 3733T 

(7S 7 ) 37tf 373T7J3t3 w4ft37, 3^7337 37337 47-447337 44 7Tf7f% 37T 377373 I 

38. ?nf4)3i 

F77 37WIT3 % M.fMcli f3f%33f 47 1 J3tw 47 f337, 3737 37tf 37f337T7t 37337 3743T4 fa Pi 3*4 37T 3^3733 37737 f W^RT 
^4877, 37^3T3737 3733T 33737 t 3T33T 437 47 ffff 47 %77 F7f3377 3T33T 7J7l47 37g4?7f 47 T7f3 7 f73T 377% 37737 f 37^731 

37^3773 33 377 37t 4 377371 3733T 3T373R 47 f44t 3773 47 %3 ftft t, 44 ft 3f wfwff 4 4 f44t 337 37337 34337 37T 4444 
ft3T I 

i. atfiitwfl 

(37) #4^: 

(i) f43T 3773T ; 

(ii) 7T33t 33R 77ff3 37 7ff3 43343777337 ; 

(ili) yf)"if% «33i I 
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(l) cimqicl PT 'PT%^TPT^ 3TTf*lRi"$7fR R)T T JR 3TRRT at?Rf: ^ 3TRRT34) ?(R 3RT TTRP 

(ii) PlR$ TOR RT Rpft 3TRRT RRR-RTR 3 f=TO^ ^RRRTR ; 

(iii) 3iRiqi4 tlqiRi^Ri ; 

(iv) +lqi 4) qoIwi'D, 'ait Riql Riqlqq ^5 3i4)'qci 4fff ?Ti'fl ; 

(v) I 

4R<^*K<UT : 

f'PRftiftsrRRSt TjR IqPiHM % stM'■*¥ wf«i R?t qilfi r isT *iin 'ampR: 

(i) fRRlt srfRRirctRit3RRR RRRpjfRR R?t^ktf %" 3PJRP, f^TRRT qr* q>i4<n ^t, RiqlRn fRRPTtR "RT h-O^TT 4I1h RRP 

Rl%%RTtRT(RTRT3TfTO' R^frRT#TT ; 

(ii) TWmHhT WPP^^'3T4W^%3miRPTf^ft37fw^%«t7PTi!Ft WT-PH PT Tto ^TFT ; 

(iii) Rn*fl arprorf) Rit s^kh i)s 3Tqqi RR f^RT R^ Rirh. qn-1 % RTR Tft vIRifll %, P)iiiH"i RpfRTT 3TRRT 

iil-iRl R TtRT, RTRJ RR% *4 *¥ f*TRK Rtiy qi4 % qiq Riy, -strPr hi-mi 31111, ; 

(iv) rr>tRt % frrn rtRtrr ariw 3 t*irt apjwpfro Rf&RTsif % RFRPPfrrm % ^ rr? 1 ^ wil % fap fRpft 
aiRwifl R>t 4 <£)hRi R?f TtRRT ^iRqi P^Rin qn.n ; 

(V) TP5RTT Os RT RR RT TRMim <p»h q>i4 q>< T?t Rut-Tl ^fqqiid RR IfP e bK lJ i RlRcl 4"T RT RR RT McHiqd'i f% 
RThSTW % «TI^ 3T) T5TT TT^TTTTteRT RR % 3)41*q THH^II RT3R Mpi^fqqi RRTRTt Tt "art STTRTRT Tt TRTTRfRTT 

tf; 

(vi) fepftsTfaRRftRrt, 'aTtfaTTtTjrftifar rtrcrt MRq1w4lR%T?lTHRT3fn'^"3w«(vl Ih^Irr Rit^ Rri^Rft^TTRfR 

% faRTRRT fRRRf RT RT^Tf % STJETK RTT% f4®^ RI P?[ Rt TIPqFPiR; 

(vii) ^ 3TfipFrftRft ^Ryf4<l P4 31T4Tf3nt Tf)3P%TpT4PTcR^ IJWPTCfa; 

(viii) siftiqii'O ^ +lqi ^ ■UHifqi : 

(^T) %#PrPTORTPPR%3Tn4p%3PW3T^W^i3^f^3riP^^3P3T^%PPTO^3TT%PC, 
Rm, 3^1 Piyqq Rbqi f l*ll *fT*TT 3«qvl Pi^Rki ^inT % 3i^ciK jviO hpcI; 

(,^5t) Rw^fl RT q><K 3 (g4o Piyq^i fqi4) 3rf4qii0 ®hl, -Cifq^l RT q><.K *flciT % 3 h^j^ik; 3^ 

(R) w^%RFr%w^f: 

R4PJ qft W ftPiqn % ca^s 1 %34-<a u e (i) ^ (iii) *)" Rncfl ^ u «^1 ci'ii4 PP HKiiq %, ■HqTipT arftPRT) 

R?T <5+4^ ’jq^f % *4i\ fcifisin ^f 4jf^H R*iy, 3ii4‘4 3f|< acl 15 f^4l Rit 3(qfqqi 3iqf4 3T*PR q41 ■arpftl'art 

Hif4<ihi(l Ra^C% 3pRT qqiq Rif fciHac RRPT TOJiT sfipl RiT 37RPT R;qi 'arnpTT -^ftr STf^qii-O 5PI y+^ci Rt>y, Rp qqiq RRPT PT 
Rft[ l^t, R5l 3n^i hiRh ^ RS1R 3i(4qii(l &ki faqu f4iqi ^afnpiT: 

Rpg R?f % 3PP ftf¥^ ^ R^T PIPT^ RU R7f^ 311^71 3R TO 3lfRRirft fPRIW % RTR R-lRgn ■fcRT 'R IM, J 11 
^ PR ^ ®TRlR RR RfRRR) Rit RT% % RT^ "^RT R^ 3P^I RlftR f%RT 3im,J|l 3?PWR^R^ 'Rm, J D Rn-Htl f^RRRl 
RTR 3TRtR 3TRRT 3<l<l 4l Rvl ousi RR% 3^ aPPR RRTR RP^ % Riy, RrIrT 3TRRT '. 

M<tlR^ r) ft? RIR qHl4 Rit 3RR?RR^1TR^! ^ r!r : 

(i) ^ RPTPlf RRl RjRTRH RR5 r) RITRT f, '^Rl {q'4il4H 3tRRT ROlwi'fl R4 PT r TT% R5T TTO R^f WRT t; 3% 

(ii) ^fRi 1 % 3lftiqii(l Rlt qiK u i RRT3T1 4lf4ci Rllfl' fRiRT't' f^1c(A 3?1 qi^iRK 3fp Ri^TRR % Riy, fnci'l qicl <; iJ s %RTt 

Ri^T RRI t; 3?P 

(iii) SifqqiiO % an^qq qiK u i qni^il 4lfi^ % 3 ih 4 3TH,^f 3tR-l ijIr ^1 v4^i ^ RffRiR qn R^qi ^ I 
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E 9 j*f^l'fl 


(TO) «>|i chqrdU % (cIM, 

(i) (ft^i °rn.ii; 

(ii) 3TOR fq<i«& [a^Huil Rqii4 

(iii) 6 nplft Rft aRfaro aiqfa % Rhr 7 jfiE ’TORT I 

(to) TOft 

(i) 'JHf'ii; 

(ii) ftTOT^fe (^feft)) TOtft%"TTOTO; 

(iii) fa$fa TOftfTOt <alTOftftRT; 

(iv) TORTOTOft ft TOTTOftTOTTOR arfaTOTOT RTORlfRTOTT ft ftt 2 TOtf TO) atffetTOTOT TORfa RTO TOlft fa*R TOT 

TTTO ^ni ft qiftl; 

(v) ftTOft"«fc|al«Pfl'RTOJ'RR RfaTO^ftTOII^^af^TOfflRftfftRft; 

(vi) “talwi'D : 

RTO^Rf far TORT fafafftTOR^TOTO TTO5TOTT% TOT TOt^TOftVTTOTOT TOfaTOlft%’STOTTS % TOR farfcTO ft faTOTOTRRT ■3^tT 

ftTTTTOtj afl ft V I ftlfa fl3TTftRRR3TfRTOfaRfrfcRTOftftT fa'1l H l P<tt R ftT faTOTORm3ftTWTOT^TOiTORRtfft*TftfTORR%RTTT ^TTftR 
TORTO anilal TOT <a u -si TOv) aftr 3TRRT scqiR Riftt ft> Rui, mrIri TORTO Tft : 

tos 'ft fa^ ^s? totr TOrrft r(I aiiq^RTORi ’ifiT ft, Rfft 

(i) ftftTORRTt'ft Rfa rtrttot fros fttfttTOmft, ftrofTOTOTTOTaTRRT TOofcroft tot torpT tot Rftf tort ft; 

(ii) ftroft arfaroTft to) tottot isRTsft -Tifi-H tot) faro%faroftRft torttot afrtftft tortrr%%r faroft Rift%Rft 
ft'TORTTOTTft; afa 

(iii) 'SRffersRrft % ^rq^sprr -eT^RTO 'arfir-aftr % arT% 'ftf aror^r ^ ^T^Esnr ^r TO^t^n: 1%raT ^fr t 

39. tf^FTO TOT TOfftTOFT 

fafaRR 38 Rft afaiffl3Ti TOt WTRTfaTOTftm^RTTORRTOTOTTft : 

(to) Rfa ■ft rcr farfar sttrtc rt arfaroift torrt to h R i ft rt toto brtrt tort ft, rf totrtptr torrt ftRT totrrrr ft fros 
fttRRf ; aTRRT 

(TO) TOJT arfaroift aTRRT RftRlft TO) aTlRTlfaTO afatR ft ftfat d(RMI RRT ft; TORRl 
(R) TOR arfaroift 3TRRT RRfalft TORT ft) TORT ft; 3TRRT 


(TO) TOR faiTOt apR RTTTTO ft TOT?ft TTOTOfti RTORT areRRSifiTO RT; arRRT 

(■®) TOFT fafaTOTO 38 % aroftrT farofffa RfaiTOT RiT RTTOR RTORT TOfaR TOT ft TORFTfTTO 'Tiff TOT: 

RT^TOFfTOfafaTOTO38Rft3TftTOTOTarfa?RTTORFTfa>TOTTOTlTOTOftTORRTOf%ftTOrTOTft%roKTOfRR'fftn3nTft aftrRtft 
% TOTS3 *1^1 «3T ■Jlldl ft I 

40. TOTO ■% tftnr TTf^T ’5TT TOTOHIRH 

fftfftro 38 % sftpftr wEr aftr TjfeqT ■srft TifsRr sffim anftTT ^ 'fts^T, w*t 3#Rrrft ^rt f%ftt 3Tfirorft rtt, ^r 


3rfTOT7rftft^ftMft f^RT^ ftros Rfeqrft ttttot i 


m^, to? fro’^raiR arfftqtift, aroft IftftTOft ’^ttr anftftrw TOftt ftj ■ 3 3R" 
ftTO ft TOlftiTT Rftftl arfiRTlft 'iilftn TOt TOFft ft I 


[ TO TOR arfftrofftif TOrfftro, 


41. 37TTOTO ii ( 

■^ fa 1ft to ) ft -qf% frorft tor % ftrft ■p; ft), Rfft ifafftTO fts % ftt arfftroft tostto rto arfarorft afft rto TOftroft froft 
rtot ft Rfanfaid tor ft TOrcfro ft aftr fttftf % faros TOrrofaro 4>ifai^ totor to) tor) ft afa arroetT to) tot ft far rto) afa torTO 
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4 TTOt 'p, TOFT UlfaTOll, 3TfMTO4 3% TiRtoI 44 % 44 M4, 3T*TOT fifol 4 TOfFTT % fa 4 ?TT 4fl 
arlWI 44 4f)4-qi0 4h") 4 4q m4' ^(stm hi14to< 1 yRi 41 eRri 41 { 3*r ^41 4> 14 ei'iiy, 1 iU, 3 T(<|h1 mtttfmtto 41 tof41 
44 RiRito 40 % 3io'lci ^im ^<4 41 ?iRki 44 "5ffSn*ji, 3441 3 f^?t % sttotto^tot, ^41 srf^^i-O % tot 4" sTi*H i 


42. WE- Uft^TTi 


44 44 14 qRitfl 1441 

FMm 41 w 'A fo q re ff TO441-qpTTTOTT %, 3T«rf^: 


3T*im 


(i) w%^3#r^^^^4^3Tfrm#r«TT%^TmTt®r«i«rTw43Tmrf^ 
FTOTOT f^rqrt 3TTOT <J15I TOtIh 41 -niM 3JRUMTW4 TO c*jRki 4I 41 '|q|$l 41 TOq^^m 41441 4 fT 43Tftt^t>l'0 
sttot toImk! i^T %, sttot 'Sun, sttosj 41 mm 4, 3tt44 41 'jiim 44 ski 4 -ref 41 '^it mtoII $■, 

3ii<| hI 41 Mi’m 444 4 m ^JTl 3TMTO4"?TPT tmqidl TOMl’l 3TTOT TOM ilMI MTfRqH u i fTOTTO 3TTOST -TOjMlTO 41, 
4l4fT41 TO M'titfl 1^; 


(ii) m14tom 41 R4l4 to Rimk Ti< 4 4 qi^ totm yifq^iO ^ f4 stRitotI •3t®t , tt e ti4qi<l % Rtfs; tojtottRtto 

toImISj TO'^ TOTOTR < j t <i'Hi hi'-ioii Mini't', Me 4 T 4fM'TO4?TT 3TFM1M TO-TMT tR) 3f*M Wf4-+<U| 414 TO-TOTTOTtotm 
4" -HHH— 'HH £ T TO PMm T?l, 41 <iq 44 % fciM, TOM 444 4sr mmiciI 4f4i RMI 44f4(! 3TfRTOTl 3TMMT % I4t'«5 

(iii) 44441 m tomatototmIm 3 tmmt ^i 3 fm jjrfM'tH u i, ^«if 4 ^iHcuFf, 4 lT(MTOfMMkTO 44 mim, tototmtRttotI 

41 TW ^ fa> 4«if*RT e t>4 l 4l(l % |q<>*5 Yfe^TT wi<- l -' i 4 "^4 Jinl TO, W4 to % 3ETTO ’^iNr 

f4' t IT T TO WQ 3TT^RT 3TTOT ^ w4l'5H % T ?fFT ffTOiTTT 3fl4l J | gm HifncT Rb4) *H(4fl 4 Tm 1 '^IT TPWl' 4 I 

(jv) "'SfM 3Tf45RT4 3 i 441 R4l4 ■fiw inftwrR ^?r v^<i qR'ii ■sffx ire R'ili 'Hfro yiR4*hiR tpt % Rrw, 

WT^TTT 3TOFT ^sFrr 1% TOT 3TRFT 3TTOT 3TRHf ^^llRh HWHl 4t, enT4 % fep 4 tTO froT ^TT ^TTOTT t afp; 
f^Rrro 38 % 3ifi4a c'js sttot hmii^ wti i cHKi, wr4 '^ ,j s sttot^ u st tt%^ fRr JHti4icii stoFtt4to 

tt from: to4 % tot ttto mfTOTRt Rt^Rt 4Ftt i 



ITOftTOTT: 


^3TFTOTt3TTOTTOR^Y^TO€^^TOTT^n4nii?i4^T4 WTW3lMwT, 1988^4 TOT 13,14,15 44 

16 4 -qR^rfro TOrofro wro ^t ^4 Rtot ^ sttot topt ar^fro toIto % Rpt w to 4 wr fror t 3 ttot ar^fro 

3TTOT W^vq4TO4t^^'TOTOHfe^3TTOT?rf4Tr4^TTOWH4fi4TO4l 

43. iiohlcl 4i R<r44)'»1 , 1 M< uRi^h 


w’st % y4l'Ji r i stRwiR sttot toRtt4 toft pifTOiTR ^ stjfRt % fror to4?t tocitot *i ef *41'n i 

44. 4^ir^rTi 4i «<K 3i^9nTrf4^> TOt*ir^ 

(i) 3 tTtoi4 dttot chR^id ^ qi^mK % 31 i<Im 4 Rki4'1i44t ^ f4ro orfroRRiT snij we to eft 4 34 

3rftqRi<ii 3TT5 % 4f ^vii-hPi^ toRit? toI to 4 ?f*TT totto to4 tot fktt 3tt% to«t 4 aifro 3 ti^i) % hiRtt 4)4 to> 

RtRfe toFto %7t, 4^i 4 tott '^ttiftt i 4^i RrtRto sTfroRt sttot TOfrot srfRqRfcti ^ff ni<l'3 4 Rt sfiRt % fro, 14)41 ^pnrr 

^4 % feiy, TOT 'ipl 4l 1 TTI 

(ii) 3Tf4<*>id 3 ttot toFtoI Rtft4» 3T5TOtRw toTO^ toto Fft ^ 34 toRRtt tttRtst to 4ft 4 qef frt 
tofttiftoj 3)j;viiTHf44h toRtt^ ^m 41 #441414)^4^14 ^TOTOf4)TOt^TOTO3ef4tTO?f1t 44 to to 4fro 3 tt4?t 

qTftTT TOf TOFT t I 44fro 3Tf4ro4 3TTOT to4to 4 3Tf4^f4m q4 1TT4lT % TOT 4ro 4Ry3TTOT TO tot wf ^Rttt i toNt$% 

^ ^14 44 4fro 3n44f 4r ftIRt 4t4 tot ^ 4 qi 14^14 tom 4t 'firor 41 totot toT tott 14tot toR to 4 % 414t 

TpT) 4^KH % I 


1TO44FTO: 


'f44 T nf4TOT 44 3^13 % •ito4to ,j i ^14 torto 4ro Pi^iRi tom, 3T^TOrfTO) totottoI % "^T f H 44 MTOT 
ptImtoR 'srt -344? 3tt4?i % mtRtt el4 tot 4to fro ' J 'R mi1c<< i tomI to to4 toto 3to TrrfMroR % 3TRrM 3 tt4?t % toptk 
4Wti 
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45 . fftim 

fftftl arfipfirft mt mmt MiftMTft ft wt MTfftMm pro Prcifap fftMT mit mmptt ft1 ftft fwr ft ftnpr, srfaMpft mtmmt 

^4^1(1 41ft fp^MTJ 3PJMT2 ^piKT M% MP PMP^P ptMT : 

1 . 3 TfftMTTft % MTMPl ft'— 

(M>) PJPTftrPT 

(i) ft Cl *11 "4 rill Mftlft MM *jc1 ftdd MP 1 /3 ft ftftqnfl fftpMM ft niflra ft ned ft TPT MT Mrrft WM [ft 41 ft 
flftltftpf I 

(ii) MTP ft MTMfft % fftlj :— 

(MT) MfpftMftftpTTTft 'STTcflft ft MM' I JPTftPMMP 1/2 ft MP MTfMMpft fftftMM ft MlftMJ ftMpPT 
ft TPT MTI 

(25) MfpftMfftMl «ti5<l ift-4) SHI ft! Ml 41 % ft 31'lcl did Mpfft ft Iftir. JJcT 4dd MP 1/3 ftk fftpMM ft ftf 
3TMfMMP1/2 I 

(25) Mft 

fftpMMftlftjft 3TMfft ft fft) ffttM 'pftft ftsMH ftdii MMTTTMT®RTMft MPft24*1 ftftpTM2ft?TTfft *a u s 

(Mr) ftMMPsrnp (i) ftp (ii) ft ft 14 ftl w t fti MK^pft M2 mmmi pftf ft ft apfftftftff M2 prr^pft m2ptmtmt 

Jiiij.di i 

2. 4>4i=(l2l ft mim4i ft— 

(MT) PjcpftFT 

(i) fftpMMft Mpft ftpMpfp 3M ^c1 Mdl MP 1/3 ft qiH-dl-O fi/'i'Md ft) fllfft ft 4F.fl ft TPT MTMlft ft-d fdi41 ft 
MMP2 ftl ft I 

(ii) MTPftlsrftftftfft) :— 

(MT) MfpftMft^l^fMMTfttoMMftftPnftftftMM^ftRMP 1/2 ftMPMPftnft fdtfMd ftl MKft ft 
Mpft ft 2PT Mil 

(25) MM? ft ft ftfl'H Mfft fwflM JIN, ftftfftt m 4'M|[1 3TMMT Mflft fftftl ftftfftftft ft MOT pft Mpf 

S*l 

(M) "MPT MTMMTpft Tjftftl PT2Tft Mnft ft 3fft MMP pftpFftpM fftft M2MT[ft ill fft M?4MT2l M2 TJMPMTM M2T[MT 
MTTTT V 441 ift’ftl ft flftft ft MTfft MU dl(lo ft 15: MpfpT 3TMMT [driftd ft MK k,M> M 7 ! ft MT^ ft 41 MTC 
ft' ft, ftft 5 Kid ft", 'PTM ftM ft ftft Mi4mk1 3TMMT Mi4mk 1 ft fftftl Mfdfdfft ft MTRM dft ’'jft 4dd 

ftlftMTI 

(25) Hft 

hciftl Mil ftjft 3TMfft ft fft) IftftT Mft MTt 41 sMi<, dftll^ MtTT MMT 3PM Mft MP \$W\Q, ftl T|TI qdd MT ftMT 1ft 
(M2) ft (j) ftft (ii) (MT) ft fftpRl'P t MF'J'ftf M2 3TMMT "^ftl MM ft 5 i4miR 41 Mi; PTPJ ftf MT 

MPTFTT MTTPTTF : 

MP^Jfftftl^ 3ft4MTlft MTMiftMlfl2TM nqi 'jjiki Mft MP ^ddld W2T Mift MP Hin dft ft'il MM ddi fMT 
3TT7IM MP ftlW-MM pft PTMMMP MMT ftlT t fft MF fftftl 3PM ft5FTT2, MpftMR MT ^MMMTM ft pftf TpMT t : 

Mp^ MP ftfr fft Mfp ficiftl ftl 3TMfft ft <?Kll Mi4mi< 1 MM41 3TfftMf4cTT Mil 3[pJ rjH MMP ft MPPP f-lqifl'gd 
ftl MMT ftl dnftl ftqiil^Rl Mil dl{43 ft rfft Mll^ )JMRT MtTT "ppf fftn MTPTTTI 

46 . (dpi®H ^fl 31 ^fft 3 fiT HIHrdT MiT fft^qui 

2PPM MlfMMpt, PP PTpft 2PTM PM 3TTPM MP 144^1 41P PTMPTT ft fft 3TfMMpfl MT MPTMTft ft 7pTT2J M% 3tR MM 3TMfft, fftpft 
MPfftffftr MT, ft Rnj, MfepfftMl, ft PPft ftft fftpMd ft %T 37TMT iftqi PlPT, ft 41 m ft 3PT2 MP ’Jidll fftMT MTPMT MT lft[ 3TR fftMfp 
2TOPT Mlfqqnf) 3PMMT fftft trim ft ft fftT ftll 3nftr ullfl ift fMMT WP/TT Iftpft MMTM ft 3rfMMpft MT MPpMTTl ft ftft T pTTTJ M% ft 
MNM qift ft fftM M|Tm pftT dftdi I MM 3TMfMfftMftft2FT ftft 3ffMMpflMTMPftrft IftftMprMlpp, ft MtMTMPPT MffMMpft fftft?T %, p’JSf 
M2 fftft ft 3TMf4 MT 3TMMT ft"PM ft" Hldl Mipdl Mfft Mft ftMlft ft M73fer M MM fpMT MMT ft I 
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47. Tlc-1 <*><4 ^jT atf^TT 

(i) %# STfaFTlft FT F?t FF % feH?.R 3FTfa FRF F4 srfaw FtFT T3Tt 

■ftfttf F5t FTfFFTRF? FF 3 FFlRlF FRTt f I 


(ii) 3 ii^i % fq<>* 3 i41ci Fit 'Jii'fl lit hiki el4 F>t Fi(l74t 45 fVi % FtFT faPi^H 48 4 qpjjfl snfhrftF 

yrfVFTfl % fth spftFtTOprF?t^mpft 1 spfMto FTfFFrft ftRtfrF iW sftrarfti-Hi^Mfl: 6 ff!%F? t stfRt% 'tftcrrMpt 
3TT^FT 'Slid I 


48. Uffachlfl 


OFftiF: 

(i) tfr£ ^ 

(ii) 

49 . 3rtter^3itlrs(rT 

FT-for 3TFtel % %TJ, 3T^W3Tf Ftf FRET f^FP=TT WQ^TT : 

(Fi) FF R-lfe l fl T*FF FtFt 37*tT FF 3ftt 3TT5Fjpf iflTff jf Fmpft 3?R SHTTTFFi ftWU FT 3tRrTF WFfFFT^ 

#ftl 

(73) FFP RPft T|p?q'|ui f^RH'q dflR WF 7TFF fH) 7T&TT 7FF Tf F^ft I 

(f) sr^ftm fftt <y ifMrt 1 

(F) FF ^FfFflFTI ^ Pt^Tiqi) FTt F^qlfFTT i4T Fft 'Jiiy.'fl I 


3TWITF—V 

TrR3f[lT^ 

50. *1*11 

FP RiPi'hHT ^h wqpi'il %“3Tt*nf)'i sftT F% f^b-bfi 37ft)Filtl "41 ^THid Fit ^Iqi % ^■<f»3Hia 7) 4lc^n st'l 3t\t il h(04 
^7 34PciH FI4 RjFF ®ht <3*^1 ^ g*Um ^ * 1^ 4^1 f^R^F 414 I 

5T. FHlR<1 TfTT 4IHF : 

(i) ^4 Rt>41 3ifl7'til’d FT ^4-cn-O F5t 7tFT 7PTFRI F^ft ^ 3ni 3 iVt F% FiT pR^'JIT el'll 77FTFT Ft ^ 117 ' 11 I 

(ii) $<*1 <7)1 ^Fl 7) fai41 THfWfl *(1 «h4fI- 0 % 'Sfotal FiT fty, FI”) Fitt^Rl qota'H q|{l<g ^ ^(T1 3?R , T^ 4HHl"<l 

Fl -jiim,''! I 

(iii) 3rft( c t>i(l ' I IT 'h4'*(l"(l% hi*i^ fii3H41 ^qi«eici % i?I<ii '>iicfl %, ^n-i sfR ^7% *^ry %34'icl ■whi'a 

Ft 'inuj'l l 

52. 

RFTfl ^THHIH ^f FT? ^O'IHI'1 % M^)«ti^7T4'4'^T^)l' W^«6 RfPlRJ'y 37«tftT%T ! I^ ^ 4n-1 ^H& '5flT^ , »JTT TTFnt : 

PTcTJ PF Rf> ■srftWRt TT e ti4' c ll'0 hI’^JTT el4 Fit FTTTtfFFi ni4<a % WTF TR F77 *ie)4 FSt neefl ni(l<a ^ ^FTjfe 
37TFftF *ti\ J II RR7 T FF ^*7 % I 

3TB7TTF—VI 

^c^cfl 3lVr <til4 lie u l FiT 77H<7 

53. M«»il< 

FF Rff^FFt % HIFFH*!' % 37 «FvRt SlftTFipt FT FRfFTfl Pt^RdRafl TJFiR F?t % fwj; FTF FtFT : — 

(F7) STTFiRtHFi 
(73) RrflFTfFFiR ^3t 

(F) FtFKt^T^ 
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(F) 3TTTTVTTFT 

(W) faffF 3TTFTflFFT 3?rT fa$tF 

oo «<<n 

54. ^l^vinw und Ulfil»lO 

Fft 7Tf^W«7T TWF HlftlFld Fit Tf'ft I 

55. ^tflT^^iRT F>T^ rT4JT m *1^ 3tf&r*»i(d ill #>4xtid FTf qum ^'lA Fft^TftRIT 

(1) FiT '>ifa c t>K %FF"4 nini -ItfT fo,«.l fjt <ri°nn [ % I FF TtFT Fft 3 iPi<^i4oi $l*fl flt faitfl 'ft MF>K Fit Tt HHi 
FF% FT T^F FF% Ffi fa^FlfilFk W UlftnFllfl % FTTT 7JTftFT % I 

(2) ^Fi CRT3f*TF FF$ FT%FT! T^Ft FTFF FftlFflTtFT F^Fld FitTT8R WlftlFilfl STTTFFtfFTFTFT? ^dNi FTTTOFT 

t: 

FTF[ Ftf ftiFft3TT TTFF arftwrft ’’IT FFfFTTt 1JOTTTTF ^ W % Ft FJ 3TF^T 3?tT 3TF^ FflFTT % TTCTFf URT '•JTOTTTTF 
% f^>H ^TCf FlwifaFi Fit FT% FiT HIF pi'll I 

56. 7t stiff 3rr% ft fttif# ^ 7 % ftt wr 

^t FT TFT STffcpmft FT FTtfarfl, FF FF7 fFT ^Tf% 3FFFT FTt^ STJ^FT Fid f^FFT FFT ift, "3Tft TFTF FT ^TJ^t FT 

FI TO 3FTRT FRIT FITFT FT% ^''jsf iNlTT «TT I 

57. f^Ft^RT#^ BTffcr^TTft FT TfcTtalO % fcFT?; ^ *41«»>i4 F^f 

PlCIflll'IlH STf^FTITt FT FT^fFTft Fit Fi)$ ^J]»l H'JJT FffT Fit FTT^ft I 

58. 3TIFifUlFi ^gjt 

(l) 3TftTFTTftFTFl4’4ld H«b ^-Sl 1 jfl' Fftnf®FFf FT 12 Firf ftRTTFit 31IFifVHFi ^t$ TTFFTTt : 
FT^F!T%T^FTT^FKl^^3Tf^^3Tn#F^^F({TTft'FTTTFFftt; atftT 

FRJF1T3?lTfe^Tft^ % TTTF 3 TF F - r7l Fflfr ffrlf 3?tT T faF I lf F?T^T FF ^ Flff FtST ^TTFFT % TRI FTC ^ gpfrfrFffr 
FFFTCW: f^^STf^ltFTFI 

( 2 ) Rtilfl 3THiFil'd FTFTCfFTTt Fit "3TTFit TtFT ^TFFF F*f 4l<M 3TTF>fTFFT <FFFiRF^lFi TCTft% FT TCTT^T 

FFT ^ «FymRlF> 3TTFTT FT +41 Fi| 4 ^TCt I 

(3) (FT) 3TfFF5ld'%FRT^l^TCft%T?T''^F4jd;\'3TT%ri^F^T^F$3||^f^Fi1g]ft3TFTtF4T¥ 41ll(l '^t'd'aTFtFT 
■'ft^FTt^lfi' Mll^'fl | 

(FT) F>*foid %T "d* Rh+fl ^f <w^i ski i^TTft F^ SnetifViF) Ft h*h[< in-i FT sdnid F' nRqfifin 

%FT FT TTOTT 1 1FF ’«ft T Trf) '^1' ftrPlFF 60 f^TFtftF FTF FtFlft ^gt TftFTsff % arfirfiFF TsW I 

(4) ailFifcHFi 3M^<W FF- fqfHFF (3)(FT) ^f FFT fttrfftn ^ WlFF-62 % 3TFFTT fF^TF aTIFifWF 3^ 
'ftrpTFF 63 % 3R T fF FTjfF % STRrftFF f^RTt 3RT FFiTT Fit % FTF F^f T^ FT TTFlft % I 

59. fayfFlftTFiTT ^ 

(FT ) T%?TFTf^VtFTftRiTT3Tf§R Fft"5TFft ^ 

(1) srftTFFTt FT FFfFTft FT ^IFT % 11 ftF % %CJ I^F % %FTF 3 fFTtFTfFFTR FiT FTF iflFT: 

FT^I FIT 'ftiTiFT % H1T**T FTTtFT % ,< TK!5 Hffl’) 'jjt 5*1’) ^ FTt^ f^TtFTfFFiR FFt Tft FT TT^FTt I 

(2) STpTFiTd'FTFFfFrftRTF3TF%STTT3Tf%Tf^rTTFlftTFiTT^"dTftF^FitF3IFF^tFF^tWtFTfFFFT 
^tFTTFTFTTtFTI 

(3) hvl«llfFFH'^'FT'FTT%FT? , TT3 ( TfFFiTd^Fft STF^T%^ FRwf&TFT FT% F?T TTFiFTTlitFT I 

(4) 3lfeFFT, 1989TTFT^180f^'TTFTF(t3TFfV%f^fF7lFTfFFiTT^3T^1 FFFff, 19907*240flR^ 3TT^TFi 
TTFTFft ft^llf^Fill ■HfFfl Fit FT UFiffl % I 


2442 GI/2001—3 
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(IS) R(4I 4HI yrfJm, 

(i) pt «h4^r0 srcr favtoiftWR u^t%%r? ^ ni{la $ tjpiput ijf fan ptthpt fap rrrfhs^ 

(ii) PPSTI^TpiS pit Ri'ii <*>)$ Pm.°I oiqji^ 3i*41p>k 4) an-fppipp (73)( 1) Pit <sM^ c *d ^ptSiTTPlt ’JU ltd 

PPltt: 

MVP[ P$ fp> ’ z tR^ PSiTP JlHwifl Pin % 1% PPP lift PT Pt P?T 3 h 44 !44p> ^t 3pt*iTT pit PMI'fl 

PP PPTPT % I 

60. «CNifl ^|ft 

( 1 ) yc^lp 3i[^cfil^l PT 4)*1l0 ^g^t/Afe'TiC'l 3lftTP^ Af^Pikl Tjjd PP Rt4 <41 T^T HC^cft (t- 1 <4p4 

Pit PHPft afo -5^ % M ftP 4' Pl4 ■sreft Pm^ft 1 

( 2)(P7) ^P <41 4pi wc^m hi? Rny, 5/3 <41 ^ "3PTT ^§^1 Isici d md ^5icil PTTt^Pf f^p4 PIT <3P 

p4 Pit ptprft 1$$ft 4’ ^71 ftlp4f P£ f*PJPP f4iPT PPT % I 

(ts) 4tprft fl^/dfep^ fap4' srfi*ptft pt ppfprft £prf4p nft% pt?tt t pt £pt ^ m pp ^t pr?rr t, % %tr 
ftplPpjftl aft* MTOptt niflo TTPT y/^Pi 1 £ J f PT7 % Rl<< 5/3 f^T P>t 7) PHi «h<*I pH apjpftl 7ft ^l^il | 

(p) ptp f4pft arfppnd pt p>4pkI pit ^pt ^ t^tpt pt srarfpr fepr prim t Pt i'rovfm d ifr prrtft $ pp ipr 

■HI? fsRT*! 6i\ ^It^PTTPI 'MISlf'Ri ft>PI"HPI^ PT3PP?t ift P^ %, % 'hc^I Pl^t P1F% 3TP flpi Pf^PI ^ U 1 %^i5KPTP 

If 5/3 ftp pft tpi ^ftpifl' $$/$ few ^ P5t PiPT pp^ Pit 3T3 pRt ^rnpft 1 

(p) "pitt pfpprft pi Pi*fprct pft srgvfwfii pi fPfTPP pft arpfv pit PiPifi ^ff/pisP/H ^ p 1 ' ^p-ftpp ” % t?p p ttht 
PPlt, g) J l ^f) 41H l (l gffi/fl fepig l ligt % PTPPI PT% Pld) 3P^ ^ HlO ^l/A fep.PT P?I glfpppfp 10 ftp % 3TKp#T 

“■?S[e-ftpp” arefa%i^%3rcjR54 PFiPpeiftpiwppr : 

TnTgTi^%4lHI'(l ^l/^PRIT'^l'PPPft’lRsnT Wf %Ptp41p 3PpIl PPPn^^^tPPPfpPpflPTPPWlt : — 

(i) 3lftrafrftpT «h4p l {l gflMP d ^ ^feP)^ ^P^3TPfP^^to^PIPT^^P^^Pft'(4f^PTPTO^PPITPTPfftPT : 

p^pf^wf^Fi^PiPr4pi(l Pi^^fpj^^^p^PtPT^^l/^^a^l%fp^4tpn%p4p^^p%rfwipi 
ptpt pp^ pit 3 t^p% w pt ^ ppot t ft? 4tprd ^/4i%PW ^ Tart 4'^ 3Tpfp ^ ^qi tijt if[ Tmppt 1 

(ii) pppp 4%T^ftiPT^tpifl fiPi^Mirnp 3im ptp^pH pnpft 1 _ 

(iii) '4pI^I'?ql«hl4 Rm- 11 fpr^cHP &IP -SU'D RrRtjtoi 'a hi JI-P^ ^aa ^fPIT ^JI/pf5PP3 pH ^TTPPPt % I 

(iv) VtPrft ^tMftpw ^ft pit pprf^ tr 3tt% % ?^p> 3if4pirrl pt ppfprft ^ 4 pt^ simp pp 

PPTP-PP PR[P % %H ppr PPiTIT 3TP p^ ^ zftrp % I 
PP^tPTPir: 

1. fty[4ii^TfphPW3TfpP)I^PTPnfpT^^4'3P^^p4%f^20f^pttptPlTt^M1%P^^Pn'PTP#TII 

^ft ^gt 180 % APT pfep pft PIT?ft f I 

2. tPH^^ 7n ^^ 3 4IlPPdPTPi4^^%P/^pi 1 ^p4%%T7.20fppptrptPKl^t/4fPpK ; I'?^tpiTPfP#TII 

61. WTORPT^gt 

( 1 ) prfpppflpip,4^r(l Ptt3TOTPRP^3Pt3IP^^'T^Pm37ftPTPPP^PTPPil;PTPRP^t?tPP'5t aflTPPPP 
d^ipil ^aipf^-spt PIIP^TIpt p; WT3JTfpppft5R'| 4tpu1 ^t Pit'PlPtf^PP?ff PTPTPKTT^ I STftTPTltpTPPtPT^P^P^plt 
PTI^PT^ 3raTPRP^jtp(t-3TPfp1p^ft 4tpPP90fppPT3Pptt^PTPltPPW3IpfP%'lfrpP360ftpP 3ifpp7 ppf ffpft : 

pfj pf f4r aifpqiR;^ pftftpftrpf 4' srw^ Pt^ % aijHlc.H $ fe4t 3rfpppft pt p,4pk! pit f^r 720 fcp pit aipfp pp - 
^■hIPkW ^t pajr pp pppn f : 

PTPJPJ ^fPI'PftlPP^PTPPfpi^ptt^p4tPtPTTt%PIP^4''pt^^3I'iHlf^1^ 3T»P^np4720 tt^TPrpK; 3TPlPnPT 
^t p^c pp prom t attr pti, %n aryitpp ^1 ppp, ftrftgp pp 4' fp^lp p^tp ^4 ^pt i 
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( 2 ) TTOH HlfV*bl<tFH faPlHHl' 4 3FHHTHTJST^HRift aTftTHitftHTH>4 ht4 T 5 RY 4*0«+i|4 W 3 RTR!R^^% 

Tun HI d*i4i .3TT4 STTTTHRH tgjil h^JJ HR HHilTT % I 

(3) 3iTiIHRH ^21 Hil 3IHfH % 1$TR 4lTR T?H HT» ^R HFf l44 3?R FH HHiR Hit Fg^4t Hit STHfH Hft WIT 

Hlff Hit HF^ftHHlf fHiHFT TFSTH 3TfHHST4 FTTHRT4TTTJ^% 1 h> aTOTHTTHf^1*41 Hft 41*11*1 HI f4>4t 31 -h 44 H>R U I 4 
3T1H7HHT 5 $ Ht fHi 3Tfa«wO HT *r>4'ilfl % fHHHH 4 HTFT *4, HF Pi^i 4 TTHRTT % f% aTHTHTTH ^ 4d Hit 3THf4 H?V *l u f*il ^FPjfe 
%%HH?lHnjl 

62. faytn a rraign; am fayfa %<<fl 

fHRfl 3lftra»RlHI HRNlfl H?l^M<^ VKIHH, HftHRf^HtHH, HTh 4" f^Rlt 3TfHH>r4 HT Hi4ht 4 % HHTH HT f4fHT4 f5HRT 
15 HIFH Hr4 HT fHRft 3RH 3^j&H % l^TH 4TTT % %R(tH TTTHR % f^llPl^fl’ % STJTTR 414 5RT W? %HT HTT^ 3TTH>ffflHT 
^^1HHT W? ^4 Hit 4ajfl 41 HT HHRTt 11 

63. WSJpT^ar 

(i) HT^^^%TFh4h^Hr4#THf 4 WH43THfHHStT^4^H4HTTTH>4tf4TT%47T4nH^%HTHH?t 

3THfH HT H4THTH 3THHT H4HRT % HHH Hit Tf?4 41 TTl ft m 11 441 lg^4 Trf^7?TT 3Tf4HTT4 HT h4ht4 H)1 t4j 4 4HT atHfa % 

1^12Hlfl443TfHHiHFfl!4 1 4 I 

(ii) URjflT ^<4 Hit fHRfl 3PH 3TH5R Hll ?j<4<il %TTTHHtTfTHT RTHiTTT 4 Pb^ HT^Rl ^4,41 4>RTTH 3TT4ftjlT fHRfl 3TH 9*611 

hH ^<41 nil ir^fl hhj 4 ygi hH hthh! hhIh) 44 arjdn % ttth 4ht h 4 *41 aw 4 f^fHRHHi hit hrthhh 4<H jr i fHHT hht f1 1 

64. 

arfHH>Rl HT Ht4hk1 h 4 TJr3 HT HI 4 hT h4 4hT 4" H Tf 4 HT UTTHlf T?41 ^jf^SHT “Hl'lfl Ft HTHHt I HTHJ HF 44 Hf4 
aiPnawO ht h>4hi0 hH 4hth;ttt % 41th tjfj Ftrft % 41 <jti4> htpjh! yRiPtHiHl h4 4tH TiftTHT 4 h f-i4i h! titt aTfHHnrl ht HRhrrfl 
■^1 HTThU % RTHH WhHH 59 % HH-fnfRHH ( Hi) (4 ) % 3TBTH1H TtIhIT IhvI nfHHTR ^'<4 4t4 Hit fwifa 4 4 h TfrnY : 

9TRJ, afpl *15 4ft h« h114 H)4hiO iJ*b hH tI^i 4 tl^iPi'jTi Flfli^iil a*l -sy^h 5 kr ypaifi Pi^iiirHaw* hH atairH% Rrm, 

14f4HH 59 %TSH-ftlf i 1HH (HT)(4) % aRHHlH <rftwP*JHf %HHHTHUTlftl4 h l441: 

HT^ HF 41fHr^4 afirfHlfl % HHH 4 HFT1% ^=4 % WJ1W1 ^THfl 4 ht 4 RTHTH1 HR 41 H^ f, ^4 ^TT^ TSrfl Hll 
favlHifaHR ^'<sl hH 3THf4 % f4r^ 4 ?h sHt h44hf!4 i 

65. h4 ^41 HU :iTHf<4% 41 th TFT idT 4hi 

1^ STfiHRft HT HR1 ht 4 nilHR T^ h 4 % 3ftr Hi 3 ?h41 4h 41 % RHH 4 HTFT HT TFT t HF fHT HH 3THH ^TT h4 

Ht *i^n 4'H Pn*H h 4 HT'giSTHTH 4 HTFT X?4 % 4fTH-3^4 TTH^T fHHT HT TT^T I 

66 . Q <,41 cfR Hlt'R 34 t HHTHT »lHl 

(i) 3TfHHTf4 HT Hv4ht 4 f^TTT ftn 3THHT Hn4vR 414 hT TRT% 41h> HTH % HF4 HsTH f^HTT 4 HHHil ^5 <4 aTRH Fl411 

(ii) arfHaw-O HT «ti»4'*=ll<l f4*l fFH HTTO %rfHH U44 Hi\ J ll d*A 9?<rl H5T Hl4 l^afTT d*l«hl T^i^dlHH 3TflTH f?HF) J ll I 

67. HiT4WHT 3THf4 

(1) 3t14HtT4 HT HT4ht4 HHT HR HiRItTFH 3THfH % 14 t^ HTH FlHT Tnf^T HF : 

(Hi) % 4lTH arH'JTT^ HF 4 iH^HF % ftT^ HF HT HiRItifH HR TT^ - , HT 
(ht) ^^4 4 tUshr hh hf ht htthitfh hr tt% i 

( 2 ) HTr4w°T ttrhhH3thTh4rhhhrth4fRU : 

(Hi) 3TfHH>l4 % 4 hh 4 HTHT%' Hil 4 omi H5l u)^H>TTTRT f^Ht 4 atfHHTHi) 3THf4, alk 
(HT) h4ht 4 %TTHH4HTHT%ftHRf hHTRSH^ «1$HR W. f44 4 arfHHi h 4 STHfn I 

( 3 ) HR4lipu| HHH HR3 Th4h%44h 3TfttHn4HT «h4ht(1 HQ.HTRHTHHt4ht 41 Hi Sf^HR, Ht hIhRTFI, HfTdffclHi 
4% HiT HTH FlHT I 

(4) air^quO HT Hi4ht4 Hi ai^nn ahi4y ?U | 3THf4 Hil m u i-ii Hurl *iHH d*t4> HH4 °hi4^Pw % PtH Hi tsKS fHHT 

HIHTTT : 


H<-j HF % «w4*jfaw HTF % TTT^HfHHT STHHIHl’ Hil M U I1I '3H% HTt4tTF°T RIHH 4 HF! Hil HT4411 
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( 5 ) 

f4^ft^WT^7%mTT*4f’T*!)t T l4lFt*4^{9>l4u5U| SF^ftf^Tjt-aniFftl 

( 7 ) ftsift'iiftwfl^ t«r4^tOset3^«t^ wniarjnfr^^^Bnfmprft*rr'’ii^ ,, ii i 


3wi-vn 

ftrfira 


68. «r f tera PifU twr^yR 

(1) ^a^pwrtt'qi« h4^i() ftra4^)4-*(rftMft^ftfaafoy<4WT3'ftV3Tf4ftqR, 1952 ( 1952 ^ 119 )4'ft 

% 31 ijffli Pihah 3pt»toi 4«rr ■# $, tift^r ftfa tiftr i 3if4*fnf[ *rr 9>4^r4 sfa’ifa eri qftm ftftr 4 feqr 

nwi 3TP#TCR % TJ^fttif % 3T^TR ijpTT I 

( 2 ) (*>) «h4m<l *rf*roftfaafiTsfftRm, 1952 ( 1952 ^ 19 ) %^44f4r3ft4rr 34 ft ^a#r^ 

■*n ^4'ii([, "5*w srfaftm ^ *ircr 1 6R 1 urt w Jiftfl4T ^r ipiPt ^41 ^ ‘•tot u wu srt fair ^typt #jht, 1995 

%B 1 444f 5RT V!lftTCT vf41 

(US) WOTRik4[^ 16 m 1 **, 1995 4 Svftt ITtEh 

69. 3<4<tH 

( 1 ) srftrorft "*11 t T>4'°iifl fWWsm ^*7— f^f“i -hh 1 ( 2 ) % sfjtitt d4^n % yinH ''n^f ^Wr 1 

( 2 ) ftrcft3rffcrar4'*n«h4^4) ^?r^T'smrR^Trftr i ?iTjt siftPm, i972% : 3r44f^ftHftifftn^-ftft!R 

( 3 ) 4> argurc ^ 41 arftw iff, 4 *t i 

3) (l) DM«h ifntWKl^T^HWtT ftHIWiafl WIMl % 4)ftPITTOUFIT— 

(*f) #7rPpjftrm 

Cor) 

(E) ^ft"Pf:VI9flfll TT ftllft) tyROl^ft) gKJ STJJRlftfl fftft)Wi arftpwft^ 3Tr44*TT 

% %n WT t, *4 

(■El) gTT ^4 ftftl 4*4 1 jft' % *14 ME T* 4^ TT, *T 

(~tf) 47T*4*ft4w^T^%*14 4 n ¥***^4*171*lfft^745i7R; a^ft^^^R^^TTPlftlTR : 

■q^'JTf % 8b4l*T74>«hKU| <h4*l(l %44*4' d4<;iH f^qt aimrjifyqi^ ^ HIM# 4 4><TO 

isn 41*11 n^i ^ipi i)4 c hmm{ % ^f)K iJ i 4fti *4 ft41*i sift ’{£$ ill i 

(ii) «b4*4)*it ift di*w*>tTf%, y4)t?>^^4*44*r3 t«wt 6*ifft4arftRfr%» ift% ftm w*n44*>r 

4m4*l44,^Slfa«Rrc 15imft%^rT%3T«?#T#ft: 

*15 ft) *ift ft>4) 3ift*Di'0 *it °f)4 , qi4 % 30 *4 4 ^ftW) 4^1 ^{1 ^ 5 r ■sm^h 4> 4 30 Tf 4 arft^) 

4qi % u41*f) >^4 %ftni 34 ft hi^ % 4m ^ srftftm iifti ^1 41*ii : 

’’HI ft) ft)41 3ift*Di{l % 4*1 y 4f uMttii 377 % SKI ftiy,TtJI «hRi*i 4cii T4 STTViRh iffti: 

4)"ftft>41 <64^i6%7fttr4 dM^^twnftn3;^Tft% : 3^T%%Ti'ij^ 3T?wrcn, 4 «iiPi<j(ti, wrm'JiT^i 

TPTTfft, 12 wftf %4Rp1 4m (100%) 4s*fT^ Wlft^ft h 4 sfR WFfFFT v4f ^TT 3fRw 

itftri 
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70. 

(1) ft? TOR 313^3 ftf^RRWf “ftt” ^'fefel??T^%^t3miTO 

fejpr ft)*™ wiru ftfft Rfft ft^r film? tor tor?t tot tor rsT t ft) Rft fft^fftR infftR>Tft r?) ft$fe to? fft^ rtot TOfro; i 

(2) Rft£ 3TfftR?Tft RT ^ft^l-A RTt "TJR? to STOTT pHHH TO TOT ^ITT1Rft TO*ft RR)T TO TOT aijHftl RFf R) TORT) 
'TO fT*t> fft) TO «3ft) R?T TO "H' ez T % fciy, TO[^ Rift q-Hiii fft> TO T tfroH qiwfftq) % 3?ft fftrftt ft) RTRft ft STfftqiift rt <*ftR|J) ’SRf 
■3TM') fTOTTT"^Tpr ft TfliT y^K ft MRqcf'i R??ft R?) 31 ^hRi i^T ft) ''JTTQftt fftrrft fft> ifft) fftiftt k^ihh % Rm, 4ft) R)t dHKl ft ft) I 

71. TOH f fUUnq flT 

TOftR? 3TfftR?Tft RT RTftRlO R?t "#3? % fftvft) ft) 1 Wlf?W RT RT73TT ft TORiflflfl iTOTT RTT RTOTT 11 


72 . fM^fti' isT^n RNTOR afrr^gmgR 

(1) 3m^RTO-TORRT"i)ft 3?l^RTfRfo?TRTTftTO: RTO)f ft)RTOT)RRft5R fftfftRftf ft? TOR ft) RThTOJ TOft RT 
fftiRlpRR Rilft % Ri^ diiq^Ri lit I 

( 2) RkR TORTR, 'Jiq q>ftt 'ft '3’TTRTOR'TTT <rH^), (i^lq sift) ft RTTRft «b<^ ft? R iR "5R fftfftRRf R?) s'TITS^I R?T ft I 


73. NfH3ftT«<l«|fTiy} 

(l) fftpiq*iiqcil % fftvft) RT iftPiMH ycftqi Pimh, fftPiTO, TOfftRR RT fft>ft) RHk 3 , TRRTftq)Cii RR Ri)ft <JHqR 

R& "TO Iftffft'MHmtft % 3TRH ftfft % R^TR TOft RTOTR ft ft) ftft TO STfRRTTftRf ftftt RTftRTfTR)' RT HP^ft), "OTT^Rl fRTTR fft?RT 

1 *TRTT ft I 


( 2 ) TfTT fftCHR % RTTOp "TO PiTWt <iHqftf ft) TOlftfT fftlJ, RTJ 3T[ft7T RT 1 
TOlftn fftRT TOT RTR^Rlj Rff) 'Jll'^ftt I 


31^xft—1 
(fftftTOT18ftlft’) 


fftro 3ftrftftiftftr?TT'gftftftTOT 

TOR :. 

fftRTRT :. 

ft ... gn<1 ft)qu|| q)<(l//qHlf) fft? ft .*...... ftfti’ ft - 

srfftRnftRi t*)4-qi(l ft? tot ft 3fkTO?rftftrftft^5ra VTfftr<t>Rffi*i ft ftftfro rtI roiftft ft^ns:"g^rft aifttor eft q^itTKl, 
hwtPt^ttt it®tt Rftfrnr 3>^icini ft fftRTfftrr sftr 1 jtt i 

ft arrft ®ft h u ii ^TOT/^roft iftr ft tott ftN? ft? «ni*JT ft Rftfftrr " I n tott ftftr ft) rt*i "^ift fftrftt «hRki 

ft Bfqfftn fftrftt ^t)ift ft) ft Rii^ fqlftq) ft Mt5t R ftt Wqxi ftft R ftt "TOT Rt>T^ 'TiH 

'STJRftT VII/0 R iff TOTT ftN? ft? 3?fft^)R ft Rd ft) '^ift RT ^c^q^iPi'nl TOTlft^T ftlft R "^t TOTT ftft? ft? =t)lil«(i< ft RT 

"TOTT ft°h ft? W*T iffaT qi^ fft ft) wqfftT ft? fft) ft) ^?T fftft^TW ^f) 'STJRfft UTJFT q-ift' il/^ft'ft I 

fj+oifrrt : 


ftft C'Wll^lRn— 


"TO : 
RTOTR : ' 


"?TOTaiR : 
"^IT RTR ; 
RTOTR : 
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[ftrfWT5(4)^0lf] 

ud<*i 3lfi|ehi(l RI URH Ti 1RRE RTET fTi"RT RtM WIcTT tpq u 11 R^f 

1. ^ aft/sfhRft/gr. .[jR/REft/ipft. f^n=#iRjm pptwt rtwrrrI tt : 

(i) R?"fei"^fSifqqifsa/fa'tp/fRRRTTj 

(ii) RTClftr^ ftqiftn ^afk 4-<qci RRT nnl/'-ifa 'jfliqcii?; 

(iii) «=ffSRT Tt faqis fREflt f^RRIl Eftr/RElt #fRR $ I T|E Rff 3E5 r 1% RR 3TT^fRR'REf I R$'; 

(iv) ERElftfl f^ERT RIF* I 

2. RWpTRR Tl MRl^ii ctHai/'Mtfl T[[ft» 3H<j { Ki *h!m ,j m TER% arR"^it Pi^RkI % R7RTTTE RlM ll ll % 3 te?rRT n ^tfT rr 
TtRrarfm ■'Jir% % Riy, otK^i^l ^Ri/ijRt i 

IVll< : h : 


PTflUtR ; 


3T5q^t—m 

ERff ‘lR’ 

(f¥¥w7oSpir') 


TRET : 
ftEiET : ■ 

.■jfor ^et -prgfer % eir ^n^gRi eIer! ERWRErfl \ 

(TRET) .(ftlTTl) *Rl ftRTR WI 11 


2. TRET^EERTfat I 

El 

'TE^RR PIP EER^fE wf 11 ^ EER^fE.(TRET) .(fen) t RET 

. (TRET) Rlt RnR-lfafT ETERlf ^ 3EETT f^TRTE TRET RtfRR fRTET RET 11 


TT RTE : . 

RRRTE sftr f^Tgf^RT RTt y^iRl : ... 

Pi^Rw rt) niflo : ."“ 

TRTISiR : 

’•‘ErtTTETEVlTf^Rra^! 

^T. rI. rW, 3?wrer 

[fwr III/IV/173/2001/3TTTT. ] 



















[ ^TPT HI—TSPJSA] 


MRfT THhm : 
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DAMOH-PANNA-SAGAR REGIONAL RURAL BANK 
NOTIFICATION 
Damoh, the 27th July, 2001 

Damoh-Paima-Sagar Regional Rural Bank (Officers and Employees) 

Service Regulations, 2001 

Pers/1146/2001. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 
l q7< 5) tllCSGard of Directors of Damoh-Parnm-SagarKshetriyaGramin Bank after consultation with the State Bank of India 
(Sponsor Bank) being the Sponsor Bank and the Bank for Agriculture and Rural Development and with the 

previous sanction of the Central ^,; crlltncnt hereby makes the following regulations, namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Damoh-Panna-Sagar Regional Rural Bank (Officers & Employees) Service 
Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Art” means the Regional Rural Banks Act,1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) "Bank” means the Damoh-Panna-Sagar Regional Rural Bank established under sub-section (1) of Sec¬ 
tion 3 of the Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being. 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees: 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leas e duly authorised by the Competent Authority; and 

(d) period spent on training while in sendee. 

(k) “emoluments” means the aggregate of salary and a!lov\ ances, if any; 

(l) “Employee" means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees \\hose services are v ' ' “ ir.lv lent to other orgaaisations; 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office, 

CHAPTER—H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 
(in) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government, 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clerk-cum-Typisl, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swecper, Driver, Driver-cum-Mcssenger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary' basis shall be made in consultations with the 
Sponsor Bank. 
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5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II, 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be detcrmlhed by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(lii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months, 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 
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9. Confirmation 


(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the ease of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof, 

(b! In the case of an officer or employee promoted from the Bank’s scrv ice he may be reverted to the post from 
which he was promoted. 

10, Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leav e or discontinue his service or resign. 

(b) The period of notice required shall be— 

(il Three months in the case of an Officer, and 
(ii) One month in the ease of an employee, 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), lie shall be liable lo pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from Ins service in the Bank w ilhoul the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during ihc disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 00 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any lime after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, w hichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in ease of an employee in advance or an 
amount equivalent to three months’ pay in ease of an officer and one month’s pay in ease ol’an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a n presentation to the Board against the decision of 
thetChaimian and on receipt of such representation the Board shall take a deewmn within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review the ease of each of such officers or employees and make recommendation to the 

Chairman 

Explanation 

For live purpose of this Regulation the officcroremployeevvho.se date of birth js first day ut inoinli will retire on 
superannuation on the last day of the previous month on which lie completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as maybe specified from time to time by thcBank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre ofofficcrbr employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (3) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the dale 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of sendee in such 
preceding cadre or scale, their seniority' shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to tire Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inter-se seniority' amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee sha II claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance w ith the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in higher cadre or scale or where confirmation in 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer's or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote tbe Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether slipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(I) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency. 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-regulation. 

Ciii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860)or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late In attendance 

(i) An officer or employee shall not absent hims elf from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances fbr the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his be half to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

o r 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the saihe meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own, if funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary' obligation to a broker or a mOnCy'lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description w ithout funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniaty obligations of another person or agree to indemnify in such 
capacity' another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position halfyearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 ; An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable properly 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by hint or held bv him on lease or mortgage, ci thcr 

in his name or in the name of any member of his family: 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in sendee in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31st March of each 
year before 30 th April of that year. 

(3) No officer shall except w ith the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is: 

(a) with a person having official dealings with the officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every transaction concerning movable property ow ned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/-. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) yvith a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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0) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 


28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse li\ ing. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority' may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 


(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party' to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 


29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority', be treated as being or having been under suspension from 
the date of his arrest, or as (he case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to w hich he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employ ee under Sub-Regulation (1) shat 1 be subject to adjustment of Ins pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leas e : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case ofhis release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the oilier penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ofhis duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or otherpcnalty may be imposed as from the date ofhis committal to prison or com iction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of on officer or employee from duty is without leave or his overstay al is due lo his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed otherwise Hum under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislativ e Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent unseemly or indecent demon¬ 
stration in connection with any matter pertaini ng to his conditions of service or the conditions of sendee of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation?, pfJhis.Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary' loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(ivj Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(ivj reserving or postponing the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an officer officiating m a luglier grade or post, on tfie ground that tie 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative gmunds unconnected 
will) his conduct, 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, oroidcrs governing 
such probation. 

(vri) reversion of an officer on deputation to his parent organisation, 

(viii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms ofsuch mnt met or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the miner penalties specified u; mb-elaiises (i) to <m) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officei 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified abov e shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved. thcBank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for majo r misconduct 

(i) fine; 

(ii) withholding of incremcnt(s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in ease the stuff has 'cached the 
maxunumin the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment: 

(vi) dismissal 

Provided that no order imposing any oftlic penalties specified above for major misconduct shall be made exccpi 
by an order in writing signed by the Competent Authority and no such order shall be passed w if bout the charge oi <. barges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided farther that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(jii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board, 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent-Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall he held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary' proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to tire Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty 1 or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty' of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 ofthe Prevention of Corruption Act 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his ow n contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity' should be 
withheld till the completion of the disciplinary proceedings and passing of final order bv (he Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ; 

L In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension : l/3rd of the basic pay whicli the officer was drawing on (he dale 
prior to the date of suspension irrespective of the nature of enquiry. 

(ti) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 ofthe basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for (he next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category 1 of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period 

(a) Where the enquiry is held dcpartmentally by the Bank. 1/2 of the basic pay. the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delay ed for reasons attributable to the concerned 
employee or any of his represenlative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delay ed for 
reasons attributable to the employee or any of his represenlative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauscs (i) and (ii) (a) of Clause (A) at the prevail ing rales 
or at rates applicable to similar category' of officers : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty', also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removcd/dismisscd from Ihc services, be 
treated as period spent on duty' or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority' mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority' shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie.— 

(lj to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinaiy Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave and recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 




[*TFTIII—13^4] 


HTO^iTirsm: aroraOT 


39 


(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting cm return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

! ovided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of serv ice on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

( 3 ) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
I st January. 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) May be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments often days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render ; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duly. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed dale an officer or employee shall be eligible for 20 days of sick/mcdical leave Tor each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee w hen no ordinary' leav e is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary lane 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval or 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in conUnuation of leav e of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary' leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority' is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary' leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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(i) Leave upto a period of three months at a lime may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
Conner may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave vhall lapse on the death of an officer or employee or if he ceases to be in die service of the Bank 

Provided that where an officer oi employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable lo the officer or employee as i f he has avai led of the privilege leave that he had accumulated 
at the time of his death subject lo Sub-regulation (a)(4) of Regulation 59. 

Provided fuidter that where a staff retires from the Bank's sen ice, he shall be eligible to be paid a stun equivalent 
to the emoluments for the penod of privilege leave he had accumulated subject to Snb-rcgulation (a)(4) of Regulation 59. 

Provided also dial in respect of die employee v\ here his sen ices arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Rank 


An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66, Commencement and termination of leave 


(i) 1 he first day of leave of an officer or employee is Ihc working day succeeding that upon which he hands over 

cliatge. 

(ii) The Iasi day of leave of an officer or employee is me working day preceding that upon which he reports his 
return to duty'. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty' in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive or the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible lo an officer or employee when the transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary’ nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


2442 GI/2001 —6 



42 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4| 

CHAPTER—VD 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 ofl 952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity' in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Tfermination of service in any other way except by way of jxmishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No Officer or employee who has once indicated ms domicile, shall be allowed to after the same unless he 
satisfies the Bank that the change isbonafideand in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer dr employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from Uine to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every' rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of i In 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the prov isions so icpcaled shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE—I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date ■- 

I..do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly relate the 

office or position held by me in the said Bank, 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 

Signed before me. Signature 


Name in Jilll .... 

Designation .... 

Signature 

Name in full . 

Designation . 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE—II 
/See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

L Shri/Smt./Kum..s/o, w/o, d/o .declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from sendee. 

Date: 


Signature ■ 

SCHEDULE—III 
FormB 

Declaration of Domicile 
(See Regulation "0) 


Place: 

Date: 

I, the undersigned, having been appointed in tire service of the. Bank hereby declare.(Placet in 

.(District) as my place of domicile. 

2 *The above is my place of birth. 

or 

*The above is not my place ofbirth. My place of birth is.(Place) in .(District) but 

.(Place) has been declared as my place of domicile for the reasons given below 


Name in full. 

Designation and 
Nature of appointment 
Date of appointment.. 


Signature 


* Strike out whichever is not applicable. 


D. P. CHOWDHTJRY, Chairman 
[ ADVT. IUZrV/1 73/2001/Exty] 
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